
FENDI UK

Modern Slavery Act 2015 – Year 2020 Statement

Introduction

This  statement  is  made  pursuant  to  Sect ion  54  of  the  Modern  Slavery  Act  2015  ( the  “MSA” )  on  behal f  of  Fendi  U.K.  L imited
(“Fendi  UK” )  and  sets  out  the  steps  Fendi  UK  has  taken  dur ing  i ts  f inancial  year  ending  31  December  2020  to  ensure  that
s lavery,  servi tude,  forced  or  compulsory  labour,  and  human  traf f icking  (col lect ively,  "Modern  Slavery" )  is  not  taking  place  in
any part  of  i ts  business or  in i ts  supply chains.

Business

Fendi  UK is  a  subsidiary  of  Fendi  Sr l  (hereinafter  a lso  referred  as  “FENDI” ) ,  which  is  part  of  the  LVMH Moët  Hennessy  Louis-
Vuit ton  SE  (“LVMH” )  Group  (“LVMH Group” ) .  References  in  th is  statement  to  “Fendi  UK”,  “FENDI”,  “LVMH”,  “LVMH  Group”,
“we,”  “us,”  or  “our,”  are to these named ent i t ies.

Fendi  UK  sel ls  luxury  and  high-qual i ty  products  under  FENDI  t rademarks  as  leather  goods,  bags,  ready-to  wear,  shoes,
accessor ies ( the “Products” ) ,  to c l ients in the United Kingdom.

Fendi  UK  purchases  the  Products  f rom  i ts  control l ing  ent i ty,  FENDI,  which  are  mainly  manufactured  in  I ta ly,  and  purchase
direct ly  f rom local  suppl iers’  products and services necessary to run i ts  business.

FENDI’s  Supply  Chain  is  founded  on  the  long- last ing  col laborat ion  with  a  large  number  of  smal l  suppl iers ,  most ly  located  in
I ta ly,  on  which  FENDI  can  rely  on  to  del iver  high  level  of  ar t isanship  and  craf tsmanship.  Further  informat ion  on  our  Supply
Chain is  avai lable on FENDI’s  websi te,  sustainabi l i ty  sect ion,  at  https://www.fendi .com/sustainabi l i ty/ .       

Policies and Pract ices

FENDI’s  commitment  is  to  act  with  integr i ty  in  a l l  i ts  business  deal ings  and  to  promote  ethical  conduct ,  to  enhance
compl iance  with  appl icable  laws  and  to  provide  guidance  with  respect  to  business  conduct .    I t  has  a  number  of  pol ic ies  that
are  relevant  to  th is  commitment ,  which  set  out  what  FENDI  expects  f rom  i ts  employees,  internal  business  and  i ts  external
suppl iers .  Our  pol ic ies  ref lect  our  commitment  to  act ing  ethical ly  and  with  integr i ty  in  a l l  our  business  relat ionships  and  to
implementing  and  enforcing  ef fect ive  systems  and  controls  to  ensure  s lavery  and  human  traf f icking  is  not  taking  place
anywhere in our supply chains.

 

Key Pol ic ies are:

                                                                                                                   

1 .  LVMH Suppl iers'  Code of  Conduct ("Suppliers'  Code of  Conduct" )

 

FENDI  requires  i ts  suppl iers ,  their  suppl iers  and  contractors ,  to  commit  with  the  same  values  and  to  act  in  fu l l
compl iance with  the relevant  laws,  including al l  nat ional ,  local  and internat ional  laws relat ing to  the management  of
their  businesses.

 

FENDI  requires  i ts  suppl iers  to  seek  approval  before  subcontract ing  any  part  of  their  supply  chain  process  and
FENDI’s  approval  is  subject  to  acceptance  by  the  subcontractor  of  the  Suppl iers'  Code  of  Conduct  and  al l  other
appl icable condit ions that  FENDI determines.

 

2.  LVMH Code of  Conduct

 

The  LVMH Code  of  Conduct  rei terates  the  commitment  of  each  of  the  LVMH Group  companies  to  act  to  the  highest
standards of  integr i ty,  respect  and engagement  in  their  behaviours  and in  the way that  they conduct  business every
day,  everywhere.

 

This  code further  states  that  the  LVMH Group companies,  including FENDI,  wi l l  inform al l  of  i ts  commercial  partners
of  i ts  ethical  pr inciples  and  expectat ions  and  wi l l  ask  i ts  suppl iers  to  comply  with  the  pr inciples  set  out  in  the
Suppl iers'  Code  of  Conduct .  In  part icular,  th is  code  speci f ies  compl iance  with  social  issues  under  the  fol lowing
relevant  sect ions  " Implementing  and  promoting  a  responsible  approach"  and  "Act ing  as  a  social ly  aware  company"
in part icular  when i t  comes to respect ing and support ing human r ights .

 

3.  FENDI Organizat ional ,  Management & Control  Model  ( the “Model” )

 

The  Model  was  adopted  on  ___  pursuant  to  the  Legis lat ive  Decree  No.  231/2001  that  has  introduced  the
administrat ive  l iabi l i ty  of  ent i t ies  with  respect  to  certain  types  of  cr iminal  of fences  perpetrated  in  their  interest  or
to  their  advantage  by  execut ives  of  persons  under  their  management  or  supervis ion.  To  ensure  that  the  cr iminal
of fences  under  the  Legis lat ive  Decree  No.  231/2001  are  prevented,  FENDI  has  adopted  the  Model  and  has
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appointed  a  Supervisory  Board,  overseeing  the  funct ioning  and  the  observance  of  the  Model .  The  of fence  of
placing  or  holding  any  person  in  condit ions  of  s lavery  or  servi tude  as  wel l  as  the  of fence  of  i l l ic i t  intermediat ion
and labour  exploi tat ion  (so  cal led  “caporalato”)  are  included among the  cr iminal  of fences  considered by  Legis lat ive
Decree No.  231/2001 and therefore addressed in the Model .

 

4.  Procurement Pol icy

 

FENDI’s  Procurement  Pol icy,  appl icable  at  wor ldwide  level ,  sets  out  the  rules  to  be  fol lowed  in  the  select ion  of
suppl iers in accordance with appl icable laws and regulat ions.           

 

 

Both  documents  ment ioned under  points  1  and  2  above  are  avai lable  on  FENDI’s  websi te.  The  Model  is  avai lable  on  FENDI’s
websi te.

 

Supplier  Due Di l igence

Prior  to  engaging  into  any  new  contractual  re lat ionship  with  a  suppl ier,  FENDI  requires  suppl iers  to  s ign  and  acknowledge
the Suppl iers’  Code of  Conduct .

FENDI  reserves  the  r ight  to  check  i ts  new and  exist ing  suppl iers’  adherence  to  the  pr inciples  set  out  in  the  Suppl iers'  Code
of  Conduct  and  to  conduct  compl iance  audits  at  any  t ime.  Upon  reasonable  request ,  FENDI’s  suppl iers  shal l  supply  the
necessary  informat ion  and  grant  access  to  FENDI’s  representat ives  to  ver i fy  compl iance  with  the  requirements  of  the
Suppl iers’  Code  of  Conduct .  Suppl iers  shal l  further  keep  proper  and  complete  records  to  prove  compl iance  with  the
Suppl iers’  Code of  Conduct and further provide access to complete,  or ig inal ,  and accurate f i les to FENDI representat ives.

Upon reasonable request ,  FENDI’s  suppl iers must improve and correct  any def ic iency discovered dur ing any such audits .

FENDI  shal l  use  i ts  best  endeavours  to  ensure  that  a l l  i ts  suppl iers’  template  contracts  contain  c lauses  requir ing  our
suppl iers to adopt s imi lar  ant i -s lavery standards and pract ices.

In  the course of  2020,  FENDI  has created a  new page on i ts  websi te  ent i re ly  dedicated to  the sustainabi l i ty  pract ices  we are
undertaking and which provides t ransparent informat ion on i ts  supply chain.

We have  a  compl iance  team who is  act ively  working  on  ensur ing  that  s lavery  and  human  traf f icking  do  not  take  place  in  our
business  and  supply  chains.  In  addit ion  to  the  WW  Compl iance  Manager,  such  team  consists  of  representat ives  f rom
departments  across  the  organisat ion  including  members  of  Legal ,  Internal  Control ,  Procurement,  Industr ia l  and  Supply  Chain
& Logist ics teams.

 

 

Training and Awareness

To  ensure  a  high  level  of  understanding  of  the  r isks  of  modern  s lavery  and  human  traf f icking  in  our  supply  chains  and  our
business  FENDI  conducts  regular  t ra in ing  for  i ts  employees  to  ensure  compl iance  with  legal  requirements  across  the  group
for  mandatory  t ra in ing  and  pol ic ies.  Examples  include,  but  are  not  l imited  to,  t ra in ing  relat ing  to  the  Model  and  corporate
l iabi l i ty  law,  Ant i -Corrupt ion and Competi t ion Law.

The tra in ing enables FENDI to reduce the r isk of  non-compl iance through ef f ic ient  processes and rel iable data and report ing.
Al l  documentat ion,  pol ic ies,  learning  mater ia l  and  resources  are  provided  for  and  are  easy  accessible  to  al l  employees  v ia
the company’s intranet .

I t  is  mandatory  for  a l l  FENDI  employees  to  fami l iar ise  themselves  with  this  statement  and  i t  wi l l  form  part  of  the  induct ion
process for  new employees.

FENDI  has  also created a  speci f ic  funct ion in  charge of  sustainabi l i ty  matters  that  works,  among other  th ings,  to  prevent  and
mit igate the r isk of  modern s lavery and human traf f icking among FENDI’s  supply chain.

Al l  FENDI’s  employees  have  access  to  the  LVMH Alert  L ine  which  represents  a  gr ievance  mechanism to  anonymously  report ,
any breach of  the Code of  Conduct  or  internal  pol ic ies.  S ince the end of  2020,  access to LVMH Alert  L ine has been extended
to thi rd part ies,  including partners and suppl iers working with LVMH Maisons,  including FENDI.     

We  are  in  the  process  of  implement ing  certain  key  performance  indicators  across  the  Group  to  measure  and  assess  how
effect ive  we  have  been  in  ensur ing  that  s lavery  and  human  traf f icking  is  not  taking  place  in  any  part  of  our  business  or
supply chains.  We expect to formal ise these measures dur ing the course of  th is  f inancial  year.

Fol lowing  a  review  of  the  ef fect iveness  of  the  steps  we  have  taken  this  year  to  ensure  that  here  is  no  s lavery  or  human
traf f icking  in  our  supply  chains,  FENDI’s  commitment  to  prevent  s lavery,  servi tude  and  any  other  form  of  modern  s lavery  in
i ts  supply  chain  is  an  ongoing  process  and the  steps  taken  so  far  are  part  of  a  long-term commitment  to  uncover,  tackle  and
prevent the issue of  forced labour.

This  statement  is  made  pursuant  to  Sect ion  54  of  the  MSA  and  const i tutes  Fendi  UK’s  Modern  Slavery  Statement  for  the
f inancial  year  ending  31  December  2020.  Fendi  UK  wi l l  ensure  that  th is  statement  is  reviewed  and  updated  on  an  annual
basis .
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The Board of  Directors of  Fendi  UK has approved this  statement and i t  has been duly s igned by the fol lowing director :

 

 

________________________

Alberto Da Passano

Managing Director

Fendi U.K.  Limited

17 June 2021
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