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Gender pay gap service

BETA This is a new service – your feedback will help us to improve it.

There were some important changes to enforcement of the gender pay gap reporting regulations for the
2019/20 reporting year (which used a snapshot date of either 31 March 2019 or 5 April 2019). For more
information please read this press release.

GAP HOLDINGS LIMITED

Gender pay gap report

5 April 2018

1000 to 4999 employees

Catriona Dunning
(Head of Human Resources)

Potential causes of the gender pay gap

How can employers close the gap

What this employer says about their gender pay gap

Hourly wages pay gap

In this organisation, women earn £1.07 for every £1 that men earn when comparing median hourly wages. Their
median hourly wage is 7.1% higher than men’s.
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The gender pay gap service uses cookies which are essential for the site to work. We also use non-essential
cookies to help us improve government digital services. Any data collected is anonymised.
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https://gender-pay-gap.service.gov.uk/cookies
http://www.gov.uk/
https://gender-pay-gap.service.gov.uk/
https://gender-pay-gap.service.gov.uk/send-feedback
https://www.gov.uk/government/news/employers-do-not-have-to-report-gender-pay-gaps
https://gender-pay-gap.service.gov.uk/Employer/zZrZFgTb
https://gender-pay-gap.service.gov.uk/public/assets/pdf/understand-your-gender-pay-gap.pdf
https://gender-pay-gap.service.gov.uk/actions-to-close-the-gap
https://www.gap-group.co.uk/assets/000/002/669/Gender_Pay_GAP_Report_2019_original.pdf?1554449711


 

When comparing mean hourly wages, women’s mean hourly wage is 2.3% higher than men’s.

Proportion of women in each pay quarter

In this organisation, women occupy 21% of the highest paid jobs and 10% of the lowest paid jobs.
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Bonus pay gap

In this organisation, women earn £1.72 for every £1 that men earn when comparing median bonus pay. Their
median bonus pay is 72.4% higher than men’s.
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 About mean and median

Top quarter (highest paid)

21% 79%

Upper middle quarter

17% 83%

Lower middle quarter

14% 86%

Lower quarter (lowest paid)

10% 90%

 About pay
quarters
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When comparing mean bonus pay, women’s mean bonus pay is 7.9% lower than men’s.

Who received bonus pay

78% of women.

78% of men.

Help us make this service work better for you

We want to understand what our users want so that we can create a better service. Complete our survey and make
your voice heard.

Gender pay gap service survey
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