
 

 

 
Modern Slavery and Human Trafficking Statement 

 
 
Slavery and human trafficking are abuses of human rights, and T. Rowe Price International Ltd (“TRP 
International” or the “Company”) is committed to combatting slavery in all forms. This statement is made by 
TRP International in accordance with the requirements of section 54 of the U.K. Modern Slavery Act 2015 
(the “Act”) and sets out the steps TRP International has taken during the financial year ending 31 December 
2019 to aim to ensure that slavery and human trafficking do not take place in any part of our business or 
our supply chains. 
 
About T. Rowe Price 

TRP International is a U.K. corporation and a subsidiary of T. Rowe Price Associates, Inc. (“TRP 
Associates”), which is a wholly owned subsidiary of T. Rowe Price Group, Inc., a publicly traded financial 
services holding company in the United States that provides global investment management services 
through its subsidiaries to investors worldwide. TRP International is a global investment manager and also 
provides distribution and servicing for non-U.S. clients. TRP International is headquartered in London and 
is regulated by the Financial Conduct Authority in the United Kingdom.  
 
Our Policies and Procedures 

T. Rowe Price Group, Inc. and its subsidiaries, including TRP International (together “T. Rowe Price”, “we”, 
“us” or “our”) have a number of policies in place that aim to ensure ethical conduct and fair and equitable 
treatment takes place within its own business.  We strive to provide a safe environment and ensure the 
safety and wellbeing of all of our workers.   

Code of Ethics and Conduct  
As a global investment management firm, we are considered a fiduciary to many of our clients and owe 
them a duty of undivided loyalty. Our clients entrust us with their financial well-being and expect us to always 
act in their best interests. T. Rowe Price Group, Inc. has adopted a Code of Ethics and Conduct (“Code”), 
applicable to TRP International, which establishes standards of conduct that we expect each associate to 
fully understand and agree to adopt. All associates and certain contingent workers are expected to comply 
with all laws and regulations applicable to T. Rowe Price’s business with a written acknowledgement of his 
or her understanding of the Code and its amendments on at least an annual basis. 
 
Equal Employment Opportunity Policy 
T. Rowe Price is committed to the principles of equal employment opportunity and the optimisation of our 
associates’ abilities. The aim of our policy is to ensure that all applicants and T. Rowe Price associates 
receive equal treatment regardless of sex, gender, age, race, disability, marital status, religion, creed, 
colour, sexual orientation, gender identity or expression, citizenship status, national origin, veteran status, 
pregnancy, or any other classification protected by law.  All employment decisions will be made in a non-
discriminatory manner.  
 
T. Rowe Price Dignity at Work Policy 
T. Rowe Price is committed to providing a safe working environment free of harassment and bullying in 
which all individuals are treated with respect and dignity. Associates have the right to enjoy a workplace 
that is conducive to high performance, promotes equal opportunity, and prohibits bullying and harassment.  
T. Rowe Price will not tolerate bullying, harassment or other types of inappropriate behavior directed by or 
toward an associate, supervisor/manager, contractor, vendor, customer, visitor, or other business partner.  
All allegations of bullying and harassment will be investigated and, if appropriate, disciplinary action will be 
taken. T. Rowe Price will also not tolerate victimisation of a person for making allegations of bullying or 
harassment in good faith or supporting someone to make such a complaint. 
 






