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A MESSAGE FROM OUR 
CHIEF EXECUTIVE OFFICER:

The “fulfillment of a purpose greater than ourselves” —the most profound mandate of Grande’s 
Culture Statement. It inspires each member of our extended Grande family to see beyond the impact 
of our individual achievements and challenges us to work in partnership to influence and improve 
the world beyond our walls. Our Mission, and the daily work that advances it, drives our constant 
pursuit to produce Trademark cheese and specialty custom whey ingredients—it is our “why.” 
However, it is the spirit and intent of our Culture that defines how we go about it. Grande’s Social 
Responsibility commitment is an extension of our pursuit for purpose-filled work. Within our four 
pillars—Business Sustainability, Associate Excellence, Community Involvement and Environmental 
Awareness—we’ve outlined and advanced initiatives that support our industry, our Associates, our 
communities, and our environment. 

It begins with a solid foundation—a business built on the celebration of rich heritage and tradition, 
alongside a commitment to continuous improvement, innovation, and the ongoing advancement 
of our Trademark products. This focus is essential, as the advancement and sustainability of our 
business allows us to meet the commitments of our other pillars. We are deeply committed to 
our dedicated Associates—their growth and development, financial security, and the pride they 

G
R

A
N

D
E

 20
21 SU

STA
IN

A
B

ILITY
 R

E
P

O
R

T

feel for their individual contributions to our shared success. Our longstanding partnerships within the 
communities we live and work is a great source of pride for our Associates. Our commitments extend far 
beyond financial support and are also focused on collaboration and the advancement of the quality of life 
of our Associates and fellow community members. And lastly, but certainly not least, our commitments to 
environmental sustainability are constantly evolving to keep and surpass pace with emerging conservation 
practices from farm-to-fork. 

The statement etched in stone in our company headquarters says it best; “while we may not be able 
to change the world, we can change the world around us.” We invite you to explore the Grande Social 
Responsibility Report and look forward to continuing this journey with you as we influence and lead 
positive change for people and the planet. 

Sincerely, 

Todd H. Koss 
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BUSINESS SUSTAINABILITY 
“A trademark that does not continually and consistently meet 
and exceed the expectation levels of the customer is worthless!”

ASSOCIATE EXCELLENCE
“Every Associate at Grande is absolutely essential to the 
building of our world-class dairy products trademark.”

COMMUNITY INVOLVEMENT
“Grande has a passion for and a dedication  
to helping our communities.”

ENVIRONMENTAL AWARENESS
“Grande diligently works to protect the land, water,  
and air in the communities in which we operate.”

P I L L A R  O N E :

P I L L A R  T WO :

P I L L A R  T H R E E :

P I L L A R  F O U R :

29

 19

 7
PA G E

G R A N D E 
SOCIAL 
RESPONSIBILITY 
REPORT:

We began formally reporting on our social 
responsibility efforts in 2013 and while many 
things have changed since that time, our dedication 
to fulfilling the commitments of our Mission and 
Culture has not. The constant transformation of 
sustainability practices, global competition for 
talent, and navigation of a world pandemic serve 
as a constant reminder that our work around 
sustainability must never cease. The following 
pages are a reflection and celebration of our work 
over the past several years and sets the stage for 
continued strategic focus and advancement of 
key priorities—thank you for walking this journey in 
partnership. 

G R A N D E 
SOCIAL 
RESPONSIBILITY 
STATEMENT:

Leveraging Grande’s longstanding Mission and 
Culture objectives, to nurture and support a 
holistically sustainable business model that 
positively impacts the world around us, thus 
continuing to achieve our most profound culture 
commitment...the fulfillment of a purpose greater 
than ourselves.
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BUSINESS 
SUSTAINABILITY

P I L L A R  O N E :

Since 1941, our drive to fulfill the commitments 
of our Mission and Culture ensures that we are 
constantly progressing; continuously learning 
from our past and innovating for the future. We 
recognize that this constant evolution is essential 
for our partners from farm-to-fork. From our 
Producers who are continually finding new ways 
to grow and sustain the dairy industry, to our 
Custom Ingredients Group Customers seeking 
alternative, value-added growth strategies, to 
our Operators continuously striving to deliver 
the perfect “pie,” we recognize the intersections 
and interconnections of our collective success. 

The strength and vitality of the Grande brand and our 
Trademark products have been years in the making. 

This synchronous relationship is what drives 
all Grande Associates and we welcome 
the opportunity to partner with Producers, 
Customers, and Operators. Our business 
also continues to innovate while meeting 
and exceeding the Trademark excellence our 
stakeholders have come to expect.  
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FOODSERVICE

Grande takes great pride in 
producing all-natural dairy 
products of the highest quality  
to help our Operators consistently 
differentiate their businesses  
and enjoy long-term,  
sustainable success.

It all starts with the finest quality milk, sourced 
exclusively from dedicated Grande Producers...
key to consistently delivering Trademark quality 
cheese to our customers. We follow artisan 
cheesemaking techniques passed down through 
generations and perfected with the latest technology 
to provide traditional, authentic Italian cheeses 
for our independent pizzeria and Italian restaurant 
Operators. We believe that the best experiences and 
successes are those shared with others, and our 
commitment has remained the same since our humble 
beginnings–to help Operators succeed, grow, and 
create food with personal passion. We know that in the 
end, their success leads to our success. 

Grande not only provides the highest quality Italian 
cheeses, but works closely with our Operators every 
step of the way to ensure their success. Our dedicated 
sales and marketing teams provide ongoing support in 
the form of industry insights, local market knowledge, 
and valuable market support.  

Our sales Associates are also consultants to our 
Operators, delivering relevant business knowledge 
and trends to help ensure their long-term success.
We work closely with our distributors to help 
mutually grow our business and the success of the 
independent pizza operator. 

Our steadfast support of independently-owned 
shops ensures that they are equipped with the 
tools and resources necessary to elevate their 
brand presence and distinguish the unique value of 
small shops vs. large chains. Therefore, in addition 
to traditional solutions such as merchandising 
materials, menus, and direct mail pieces, we 
now also support Operators with website design, 
digital marketing, video, social media content, and 
more. We have and will remain the “Advocate of the 
Independent Pizzeria”.   

The program consisted of different toolkits and 
campaigns that were provided at no cost to not 
only Grande Operators, but to anyone within the 
restaurant industry. These toolkits were made up 
of best practices for curbside pick-up and delivery, 
customizable signage, and even social media posts 
that restaurants could use to help strengthen and 
shift their business.  

The resiliency and commitment of these passionate 
restaurateurs inspired us to do even more, and as a 
result, we introduced and launched the Greater Purpose 
Program. This program provided financial contributions 
to independent Operators that reflected a portion 

of their purchases. Knowing that the foodservice 
industry was impacted in ways we never knew possible, 
we were extremely proud that over 6,000 independent 
shops registered for the Greater Purpose Program. Our 
Operators were welcome to use these funds as they 
chose, and we were humbled by the number who decided 
to donate this money back into their own communities. 
Some used the contribution to support their employees, 
while others began donating pizzas to other frontline 
workers and community members in need.   

In response to the pandemic in 2020, Grande launched 
the Grande Operator Support Program, providing much 
needed support to an industry greatly impacted by 
community closures and dining restrictions. 

FOR A GLIMPSE INTO 
GRANDE’S TRADEMARK 
CHEESES, VISIT WWW.
GRANDECHEESE.COM/

PRODUCTS/
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PILLAR ONE: BUSINESS SUSTAINABILITY
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PILLAR ONE: BUSINESS SUSTAINABILITY
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PILLAR ONE: BUSINESS SUSTAINABILITY
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PILLAR TWO: ASSOCIATE EXCELLENCE
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Associate engagement is essential to our 
Mission and Culture, and Grande actively 
invests in initiatives that support our 
Associates’ connection to the Enterprise 
and to each other. These initiatives 
span the Associate lifecycle from start 
to finish and collectively represent a 
deep and abiding commitment to each 
Associate’s job and career satisfaction.

In 2018, Grande updated the Associates Striving for Excellence 
(ASE) program. This program, originally introduced in 1984, 
provides a structured approach to onboarding and integrating 
as a new Grande Associate. The updates to the program 
included lengthening the total time of program completion from 
six months to two years and introducing new formal training 
elements along with deep business and cultural experiences. 
The intention of the ASE program is to not only introduce 
Associates to the history and heritage of Grande, but also to 
carve out meaningful time for them to fully understand and 
embrace the spirit and intent of our Mission and Culture. 

COURSES FOR THE REVAMPED PROGRAM INCLUDE:
 • Grande Heritage: Pride and Passion for our  
  History and Traditions   
 • Spirit and Intent: A Deeper Reflection into Grande’s   
  Mission and Culture Statements  
 • The Journey: An Introduction to the Mission, Culture  
  and Enterprise Charter of Grande Cheese Company 
 • Trademark Excellence in Grande Products & Processes  
 

2020 ASSET HEALTH 
PROGRAM PARTICIPATION

85TH
GRANDE CONSISTENTLY SCORES 

ABOVE THE 85TH PERCENTILE 
IN OVERALL COMPANY 

FAVORABILITY AS COMPARED 
TO MANUFACTURING 

BENCHMARK COMPANIES.

AS CAPTURED IN OUR 
ANNUAL CULTURE SURVEY

ATTRACTION

RECRUITING 

ONBOARDING

PERFORMANCE

DEVELOPMENT 

RETENTION

 TRANSITION

GRANDE ASSOCIATE  
LIFECYCLE

..................................................

In late 2019, every Associate received a copy of The Journey book 
set; a finely packaged, hand-bound publication that includes two 
special books: “The Spirit and Intent of Our Mission & Culture” and 
“The Enterprise Charter.” 

“The Spirit and Intent of our Mission and Culture,” originally 
written in 1994 by Grande’s Chairman, was written to bring a 
shared understanding of the common purpose and shared values 
of Grande. The piece defines our organization’s character, vision, 
goals, and objectives—highlighting the rights and expectations  
of all Associates. It is with great pride that this book and the  
words within are shared broadly throughout Grande among  
our Associates. 

“The Enterprise Charter” was co-authored over the course of 2018-
2019 by our CEO in partnership with our Chairman. This document 
differs in that it outlines and reinforces the parameters of our 
decision-making architecture and helps to form our long-term vision 
for Grande. This document defines “who we are,” “who we are not,” 
and “what we strive to be”—essentially painting the landscape that is 
uniquely Grande.  

Together, these documents represent the continuation of our 
shared journey—it isn’t a redefinition of who we are, but rather 
renforces what is already in place and important to Grande.  
Associates continue to keep these documents alive—using them 
to help shape our conversations, support our decisions, frame our 
interactions, and continue the legacy that is Grande.    

T H E  J O U R N E Y

A S S O C I AT E S  S T R I VI N G  F O R  E XC E L L E N C E
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E

In addition, during this two year period, Associates are paired with 
a mentor/partner called a Compagno (Italian for “companion” 
or “friend”). The Compagno is an important relationship for new 
Associates—they support the onboarding experience, transfer 
knowledge, help them assimilate to Grande’s Culture, introduce 
them to others, and help the new Associate feel welcome as a new 
member of our extended Grande family. As Grande continues to 
grow, this expanded ASE experience helps new Associates integrate 
into the Enterprise more effectively and bonds them to the Company 
as an integral part of the continuing Grande story.  
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PILLAR TWO: ASSOCIATE EXCELLENCE
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Grande’s health and wellness programs create an environment that 
encourages Associates and family members to live healthy lifestyles 
with a continued focus on prevention, education, and support.

Grande opened its first on-site Health and Wellness Centers at our Lomira 
and Rubicon facilities in 2014, and since that time has expanded to seven 
locations. The health clinics, fully staffed by SSM Healthcare medical 
practitioners, are available to Associates and their dependents, spouses, 
and domestic partners at no cost. From routine annual physicals to 
management of chronic conditions (including lab procedures)—our clinic 
usage rate continues to rise and is viewed as a valuable benefit. 

Additionally, Grande launched a new wellness partnership in 2020 with 
Asset Health to provide an online wellness portal for Associates and 
spouses/domestic partners. With a focus on overall well-being, the 
Asset Health portal encourages participants to participate in a variety of 
wellness activities throughout the year including exercise, nutrition, mental 
well-being, and financial wellness. Participants who reach a threshold 
level of points in the plan year are eligible for a discount on their medical 
premium for the upcoming plan year.   

HEALTH & WELLNESS

2020 ASSET HEALTH 
PROGRAM PARTICIPATION

78% 
OF ASSOCIATES

PARTICIPATED IN THE 
2020 ASSET HEALTH 

PROGRAM

36% 
OF SPOUSES

PARTICIPATED IN THE 
2020 ASSET HEALTH 

PROGRAM

ASSOCIATE  
SAFETY

As we continue to elevate the culture of 
safety throughout the organization, we are 
committed to safe work practices, continuing 
Associate training, and ongoing self-analysis. 
Our Associates are our organization’s greatest 
resource. To protect this resource, we instill a 
proactive safety culture that permeates every 
level of our organization. 

Grande developed and implemented the  
Grande Observation (GO) program. Associates  
observe a task by their colleagues, 
providing feedback on what was done well, 
while discussing opportunities for improving the 
process. As a result of this real-time feedback, 
behaviors can be modified. Additionally, 
education, training, and safety department 
presence ensures that the behaviors are 
both modified and sustained. Safety training 
starts during new Associate orientation and 
continues throughout each Associate’s  
career path.   

Grande is committed to offering  
a workplace free from injury 
or incident and empowers 
Associates with the knowledge 
and confidence needed  
to keep everyone safe. 

In the first year, over 3,000 
GO observations were 
conducted with a goal to 
grow to 10,000 per year

Since project inception, 
85% of manufacturing 
Associates have been 
trained in the GO Program

25% safety incident 
reduction in the first  
year of the GO Program

3,000

85%

25%8
GRANDE FACILITIES HAVE ACCESS

TO ONSITE CLINICS AND/OR 
FITNESS CENTERS

ASSOCIATES AT ALL
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FOUNDATION 
GIVING & 
VOLUNTEERISM 

Our primary focus in the past 
has been on partnering with 
local agencies that support our 
youth. However, in recent years 
Grande has notably increased 
its reach with local campaigns 
and initiatives that support 
economic development and 
bolster community growth.

COMMUNITY IMPACT

ARC OF FOND DU LAC  
Grande provided $75,000 to 
purchase two new vehicles to 
transport ARC participants to 
and from community programs. 
Serving over 800 families and 
individuals living in Fond du 
Lac, Dodge, and Winnebago 
counties, ARC empowers adults 
and youth with intellectual 
and developmental disabilities 
to become independent 
and integrated within our 
communities—a key aspect of 
this is transportation. 
 
ENVISION GREATER 
FOND DU LAC 
Envision Greater Fond du Lac 
is our combined chamber 
of commerce and economic 
development organization in 
Fond du Lac, Wisconsin, home 
to Grande’s headquarters. 
When the agencies merged and 
Envision was formed in 2017, 
Grande played an active role in 
helping to navigate this transition. 
Grande has since been an active 
supporter of their efforts including 
board engagement, annual 
sponsorship of programs, Young 
Professionals of Fond du Lac, 
and more. 

RUBICON PLAYGROUND 
Play 4 Cade is a local non-profit 
organization that was started to 
honor seven-year-old Cade, who 
passed away due to a car accident.
This group identified a need to 
replace the playground equipment at 
the local ballpark, which happened 
to be adjacent to our Rubicon facility.
Grande offered $15,000 to cover 
the cost of the entire structure. In 
addition, Associates offered their 
time to prepare the site for the  
new equipment. 
 
BROWNSVILLE  
BASEBALL FIELDS 
Grande offered a $50,000 
sponsorship to support the building 
of a new concessions/announcer’s 
booth at the Brownsville Baseball 
Complex—these fields are a 
centerpiece of this small rural 
community.  

THE DOCK SPIDERS  
The Northwoods Baseball league 
introduced the Dock Spiders to Fond 
du Lac, WI, bringing family-friendly 
and affordable entertainment to 
the community. Since the team’s 
inception, Grande has been a major 
partner, sponsoring both the Family 
Zone as well as the nightly “Run  
the Bases” event at the close of every 
home game.

COVID-RESPONSE  
FOOD DONATIONS 
The pandemic presented an 
unexpected opportunity to 
forge new partnerships with 
food banks and soup kitchens 
throughout the state and region.  
The full impact of COVID-19 
brought high unemployment 
and a corresponding increase in 
the number of people in need.  
Grande partnered with several 
agencies that used our cheese 
to prepare hot meals or placed 
our product in their food box 
distribution programs. These 
agencies included the New 
Community Shelter (Green Bay, 
WI), Milwaukee Rescue Mission 
(Milwaukee, WI), Second Harvest 
(Madison, WI) and Feeding 
America (WI and IL), in addition to 
supporting several local pantries. 
In total, nearly 500,000 pounds  
of cheese was donated to those 
in need. 

Photo Credit: Envision 
Greater Fond du Lac

P
ILLA

R
 TH

R
E

E
: C

O
M

M
U

N
ITY

P
ILLA

R
 TH

R
E

E
: C

O
M

M
U

N
ITY

 IN
V

O
LV

E
M

E
N

T



33
32

TR
A

D
IT

IO
N

 IN
 

P
A

R
TN

ER
SH

IP
 

G
ra

nd
e 

ha
s 

lo
ng

-s
ta

nd
in

g 
pa

rt
ne

rs
hi

ps
 

w
it

h 
th

re
e 

ag
en

ci
es

 fo
cu

se
d 

on
 y

ou
th

 
de

ve
lo

pm
en

t,
 in

cl
ud

in
g:

 B
ig

 B
ro

th
er

s 
 

B
ig

 S
is

te
rs

 o
f F

on
d 

du
 L

ac
, t

he
 B

oy
s 

&
  

G
ir

ls
 C

lu
b 

of
 F

on
d 

du
 L

ac
, a

nd
 t

he
 

N
at

io
na

l M
ak

e-
A

-W
is

h 
or

ga
ni

za
ti

on
. 

Th
es

e 
ag

en
ci

es
 h

ol
d 

sp
ec

ia
l m

ea
ni

ng
 to

 
G

ra
nd

e 
A

ss
oc

ia
te

s.
 

B
IG

 B
R

O
TH

E
R

S 
B

IG
 S

IS
TE

R
S 
(B

B
B

S)
 

BB
BS

 s
er

vi
ce

s 
ne

ar
ly

 1
50

 c
hi

ld
re

n 
in

 th
e 

gr
ea

te
r F

on
d 

du
 

La
c 

co
m

m
un

ity
 b

y 
m

at
ch

in
g 

th
em

 w
ith

 a
du

lt 
m

en
to

rs
. 

G
ra

nd
e 

pa
rt

ne
rs

 w
ith

 B
BB

S 
in

 a
 v

ar
ie

ty
 o

f w
ay

s,
 in

cl
ud

in
g 

le
ad

 s
po

ns
or

sh
ip

 o
f “

Bi
g 

Ev
en

t f
or

 K
id

s,”
 p

ar
tic

ip
at

io
n 

in
 

th
e 

“B
ow

l f
or

 K
id

s’
 S

ak
e”

 e
ve

nt
, a

nd
 h

os
tin

g 
th

e 
ho

lid
ay

 
co

lo
rin

g 
co

nt
es

t a
t o

ur
 H

om
e 

O
ffi

ce
. A

dd
iti

on
al

ly,
 s

ev
er

al
 

G
ra

nd
e 

As
so

ci
at

es
 s

er
ve

 a
s 

“B
ig

s”
—

pe
rh

ap
s 

th
e 

gr
ea

te
st

 
va

lu
e 

to
 th

e 
or

ga
ni

za
tio

n 
an

d 
th

e 
ch

ild
re

n 
th

ey
 s

er
ve

.

G
ra

nd
e 

As
so

ci
at

e,
 K

at
ie

, w
ith

 h
er

 “l
itt

le
”

Se
ve

ra
l G

ra
nd

e 
A

ss
oc

ia
te

s 
se

rv
e 

 
as

 “B
ig

s”
—

pe
rh

ap
s 

th
e 

g
re

at
es

t 
va

lu
e 

to
 th

e 
or

g
an

iz
at

io
n 

an
d 

ch
ild

re
n 

th
ey

 s
er

ve
.

G
ra

nd
e 

As
so

ci
at

e,
 

St
ev

e,
 p

re
se

nt
s 

ch
ec

k 
to

 th
e 

M
ak

e-
A-

W
is

h 
Ph

ila
de

lp
hi

a,
 D

el
aw

ar
e 

& 
Su

sq
ue

ha
nn

a 
Va

lle
y 

Ch
ap

te
r

G
ra

nd
e 

As
so

ci
at

es
 

gr
an

te
d 

a 
M

ak
e-

A-
W

is
h 

to
 R

he
tt 

fo
r h

is
 

pe
rs

on
al

iz
ed

 b
ac

ky
ar

d 
pl

ay
se

t

Ab
ov

e:
 G

ra
nd

e 
As

so
ci

at
e,

 K
el

ly,
 w

ith
 

he
r t

ea
m

m
at

e 
fo

r a
nn

ua
l S

pe
lli

ng
 F

or
 

G
re

at
 F

ut
ur

es
 c

on
te

st

M
A

K
E
-A

-W
IS

H
  

  
Ea

ch
 y

ea
r a

t G
ra

nd
e’s

 a
nn

ua
l F

oo
ds

er
vi

ce
 S

al
es

 S
um

m
it,

 th
er

e 
is

 a
n 

ev
en

in
g 

ev
en

t t
ha

t r
ai

se
s 

fu
nd

s 
to

 s
up

po
rt

 M
ak

e-
A-

W
is

h.
 P

ro
ce

ed
s 

ra
is

ed
 a

t t
hi

s 
ev

en
t a

re
 d

iv
id

ed
 a

m
on

g 
fo

ur
 c

ha
pt

er
s 

th
ro

ug
ho

ut
 th

e 
co

un
tr

y, 
an

d 
vo

lu
nt

ee
r S

al
es

 A
ss

oc
ia

te
s 

he
lp

 th
os

e 
ch

ap
te

rs
 g

ra
nt

 
a 

w
is

h 
fo

r a
 c

hi
ld

 in
 n

ee
d.

 F
or

 o
ve

r s
ev

en
 y

ea
rs

, G
ra

nd
e 

ha
s 

w
or

ke
d 

cl
os

el
y 

w
ith

 M
ak

e-
A-

W
is

h 
an

d 
ha

s 
gr

an
te

d 
ne

ar
ly

 2
5 

w
is

he
s 

to
 

ch
ild

re
n.

 2
02

0 
w

as
 a

 s
pe

ci
al

 y
ea

r a
s 

w
e 

ha
d 

to
 m

ov
e 

ou
r e

ve
nt

 to
 a

 
vi

rt
ua

l p
la

tf
or

m
 in

 li
eu

 o
f a

n 
in

-p
er

so
n 

ev
en

t. 
De

sp
ite

 th
es

e 
ch

al
le

ng
es

, 
G

ra
nd

e 
As

so
ci

at
es

 c
on

tr
ib

ut
ed

 o
ve

r $
17

,0
00

 in
 fu

nd
s 

an
d 

th
e 

G
ra

nd
e 

Fo
un

da
tio

n 
pr

ov
id

ed
 a

 $
20

,0
00

 m
at

ch
. 

In
 2

02
0,

 G
ra

nd
e 

su
pp

or
te

d 
a 

w
is

h 
to

 fo
ur

-y
ea

r o
ld

 R
he

tt,
 w

ho
 h

as
 

ha
d 

a 
ve

ry
 d

iffi
cu

lt 
m

ed
ic

al
 jo

ur
ne

y.
 R

he
tt 

ha
d 

a 
st

ro
ke

 a
t a

ge
 tw

o 
an

d 
w

as
 d

ia
gn

os
ed

 w
ith

 a
 n

er
vo

us
 d

is
or

de
r. 

H
e 

su
ff

er
ed

 e
xt

en
si

ve
 

br
ai

n 
da

m
ag

e 
an

d 
se

iz
ur

es
 re

su
lti

ng
 fr

om
 th

e 
st

ro
ke

. W
he

n 
Rh

et
t i

s 
no

t u
nd

er
go

in
g 

th
er

ap
y, 

he
 e

nj
oy

s 
sp

en
di

ng
 ti

m
e 

ou
td

oo
rs

. B
ec

au
se

 
of

 R
he

tt’
s 

m
ed

ic
al

 is
su

es
 a

nd
 m

ed
ic

at
io

ns
, h

is
 a

bi
lit

y 
to

 g
o 

to
 p

ub
lic

 
pl

ay
gr

ou
nd

s 
w

as
 re

st
ric

te
d.

 M
ak

e-
A-

W
is

h 
gr

an
te

d,
 th

ro
ug

h 
su

pp
or

t 
fr

om
 G

ra
nd

e,
 a

 p
er

so
na

liz
ed

 p
la

ys
et

 in
 R

he
tt’

s 
ba

ck
ya

rd
. T

he
 p

la
ys

et
 

in
cl

ud
ed

 a
 b

ig
 y

el
lo

w
 s

lid
e,

 a
 ro

ck
 w

al
l, 

an
d 

“s
af

e”
 s

w
in

gs
 to

 e
nj

oy
  

ye
ar

-ro
un

d.
 

B
O

Y
S 

&
 G

IR
LS

 C
LU

B
 

O
F 

FO
N

D
 D

U
 L

A
C

Th
e 

Bo
ys

 &
 G

irl
s 

Cl
ub

 o
f 

Fo
nd

 d
u 

La
c 

pr
ov

id
es

 
cr

ea
tiv

e,
 e

du
ca

tio
na

l a
nd

 
fu

n 
af

te
rs

ch
oo

l a
nd

 s
um

m
er

 
pr

og
ra

m
s 

fo
r y

ou
th

 a
ge

s 
6-

18
. T

hi
s 

w
or

k 
ta

ke
s 

pl
ac

e 
at

 th
ei

r c
en

te
r i

n 
ad

di
tio

n 
to

 s
ev

er
al

 s
at

el
lit

e 
sc

ho
ol

 
lo

ca
tio

ns
 th

ro
ug

ho
ut

 th
e 

ci
ty

. S
er

vi
ng

 a
n 

av
er

ag
e 

of
 

1,
60

0 
ch

ild
re

n 
pe

r y
ea

r, 
th

e 
go

al
 o

f t
he

 C
lu

b 
is

 to
 e

ns
ur

e 
th

at
 y

ou
th

 a
re

 e
na

bl
ed

 to
 li

ve
 

a 
pr

od
uc

tiv
e 

lif
e 

an
d 

re
ac

h 
th

ei
r f

ul
l p

ot
en

tia
l. 

G
ra

nd
e 

pa
rt

ne
rs

 w
ith

 th
e 

Cl
ub

 in
 

se
ve

ra
l w

ay
s,

 in
cl

ud
in

g 
“R

ea
ch

 fo
r t

he
 S

ta
rs

” a
nd

 
“S

pe
ll 

fo
r G

re
at

 F
ut

ur
es

” 
ev

en
ts

, a
nd

 th
e 

an
nu

al
 

“C
or

po
ra

te
 C

ha
lle

ng
e”

 
w

he
re

 te
am

s 
co

m
pe

te
 to

 
cl

ai
m

 a
n 

an
nu

al
 ti

tle
 in

 th
e 

co
m

m
un

ity
—

al
l i

n 
su

pp
or

t o
f 

pr
og

ra
m

m
in

g 
fo

r c
hi

ld
re

n.
  

PILLAR THREE: COMMUNITY INVOLVEMENT



35
34

  

Th
e 

G
re

at
er

 P
ur

po
se

 P
ro

gr
am

 w
as

 
la

un
ch

ed
 E

nt
er

pr
is

e-
w

id
e 

in
 2

01
9.

 
As

so
ci

at
es

 h
av

e 
an

 o
pp

or
tu

ni
ty

 to
 o

ffe
r 

$5
 fr

om
 e

ac
h 

pa
yc

he
ck

 to
 s

up
po

rt
 fe

llo
w

 
As

so
ci

at
es

 in
 n

ee
d 

th
ro

ug
ho

ut
 th

e 
ye

ar
. 

Si
nc

e 
its

 in
ce

pt
io

n,
 th

e 
pr

og
ra

m
 h

as
 

pr
ov

id
ed

 s
up

po
rt

 to
 A

ss
oc

ia
te

s 
w

ho
 h

av
e 

ex
pe

rie
nc

ed
 li

fe
 c

ha
lle

ng
es

 s
uc

h 
as

: n
at

ur
al

 
di

sa
st

er
s 

(fl
oo

di
ng

 a
nd

 h
ou

se
 fi

re
s)

, c
rit

ic
al

 
ill

ne
ss

 fo
r t

he
m

se
lv

es
 o

r f
am

ily
 m

em
be

rs
 

(c
an

ce
r t

re
at

m
en

t r
el

at
ed

 e
xp

en
se

s,
 

ex
te

nd
ed

 s
ta

y/
th

er
ap

y 
fo

llo
w

in
g 

a 
m

aj
or

 
su

rg
er

y)
, a

nd
 fu

ne
ra

l e
xp

en
se

s 
(lo

ss
 o

f 
im

m
ed

ia
te

 fa
m

ily
 m

em
be

rs
). 

 

G
R

EA
TE

R
 

P
U

R
P

O
SE

  
P

R
O

G
R

A
M

A
 G

IV
IN

G
 P

R
O

G
R

A
M

 B
Y 

A
SS

O
C

IA
TE

S
,  

FO
R

 A
SS

O
C

IA
TE

S

To
 d

at
e,

 t
he

 G
re

at
er

 P
ur

po
se

 
P

ro
gr

am
 h

as
 a

w
ar

de
d 

ov
er

 
  to

 A
ss

oc
ia

te
s 

in
 n

ee
d.

 
$6

0
,0

0
0

TH
E 

G
R

A
N

D
E 

FR
IE

N
D

SH
IP

  
FA

C
IL

IT
Y 

A
N

D
 G

R
A

N
D

E 
 

FO
U

N
D

A
TI

O
N

 P
R

EP
A

R
ED

 H
O

T 
TH

A
N

K
SG

IV
IN

G
 M

EA
LS

 W
IT

H
  

TH
E 

A
D

A
M

S/
FR

IE
N

D
SH

IP
  

C
O

U
N

TY
 M

A
R

K
ET

 IN
 2

02
0.

G
ra

nd
e 

A
ss

oc
ia

te
s 

ar
e 

cu
rr

en
tl

y 
co

nn
ec

te
d 

to
/v

ol
un

te
er

in
g 

w
it

h 
12

5 
se

rv
ic

e 
or

 n
on

-p
ro

fi
t 

ag
en

ci
es

 in
  

th
ei

r 
co

m
m

un
it

ie
s.

 *d
at

a 
se

lf-
re

po
rt

ed
 

12
5*

G
ra

nd
e 

su
pp

or
ts

 a
n 

av
er

ag
e 

of
 10

0 
no

n-
pr

ofi
t 

ag
en

ci
es

 
ev

er
y 

ye
ar

. 

10
0

97
%

 o
f A

ss
oc

ia
te

s 
ag

re
e 

th
at

 
“G

ra
nd

e 
is

 a
ct

iv
el

y 
in

vo
lv

ed
 in

 
ou

r 
co

m
m

un
it

ie
s.

”  
(F

ou
r-

ye
ar

 a
ve

ra
ge

 o
n 

an
nu

al
 A

ss
oc

ia
te

 
C

ul
tu

re
 S

ur
ve

y)

9
7%

PILLAR THREE: COMMUNITY INVOLVEMENT
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PILLAR FOUR: ENVIRONMENTAL AWARENESS
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PILLAR FOUR: ENVIRONMENTAL AWARENESS
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PILLAR FOUR: ENVIRONMENTAL AWARENESS
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PILLAR FOUR: ENVIRONMENTAL AWARENESS
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