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SUPPLIERS CODE OF CONDUCT OF THE CALZEDONIA GROUP
Updated version, effective as of 07 February 2022

1. INTRODUCTION

The Calzedonia Group gives primary importance to the adoption of rules and shared values by companies
of the group and partners with whom it engages in business so they can comply with the Group’s ethical
principles and develop a sustainable business.

To that end, in line with the provisions of its Code of Ethics, the Calzedonia Group has decided to adopt
a Suppliers Code of Conduct (hereinafter, “Code of Conduct”) containing the principles and rules of
conduct that can guide business relations between the Calzedonia Group and its partners.

This Code of Conduct is subject to a periodic review based on regulatory and legislative developments,
best practices and inputs provided by stakeholders.

This document is the first version of the Code of Conduct, approved by the Board of Directors of
Calzedonia Holding S.p.A. on 28 September 2020 and must be adopted by all the companies of the
Calzedonia Group.

Compliance with the Code of Conduct is a necessary condition to start and to maintain a business
relationship with the Calzedonia Group.

2. RECIPIENTS AND SCOPE OF APPLICATION

Sharing the values and rules of conduct of the Calzedonia Group extends to the entire business chain.
Suppliers that rely on the collaboration of subcontractors must guarantee, check and prove compliance
of the principles and duties established in this Code of Conduct on the part of their subcontractors, it

being understood that each supplier shall be responsible in case any of its subcontractors omits or violates
the Code of Conduct.

The recipients of this Code of Conduct are therefore all those who provide goods or services to the
Calzedonia Group and any subcontractors at any level in the supplier’s chain (hereinafter, “Recipients”
or individually “Recipient”).

Recipients are asked to conform to the Code of Conduct, as well as to disseminate it and ensure its
compliance by own employees, suppliers, external collaborators and other persons or entities from the
supply chain of raw materials, services and finished products of the Calzedonia Group.

To confirm their own participation, Recipients must sign the participation form provided in section 7 of
this document (Commitment and Acceptance Form).

3. REGULATORY FRAMEWORK

Recipients must comply with applicable laws and regulations of the country in which they operate,
including by way of example but not limited to, laws on labour, human rights, workplace health and
safety, environmental responsibility, anti-corruption, safety and quality of products and services. In
addition to laws and regulations applicable locally, the Code of Conduct sets out essential requirements
based on international principles that could be more restrictive with respect to regulatory requirements.
Recipients must comply with the most restrictive principles, provided that they do not breach laws and
mandatory regulations applicable locally.

In case of conflict between the Code of Conduct and the above laws or regulations, the latter shall prevail
over the Code of Conduct. In this case, Recipients must duly inform the Calzedonia Group so that they
can evaluate together how to resolve the misalignment without compromising the compliance of the
values set out in this Code of Conduct.



4. REPORTING

Recipients must report without delay any breaches of law, of the Code of Conduct or of any other
agreement with the Calzedonia Group, whether they are suspected or confirmed. This includes breaches
committed by any employee, consultant, partner, agent or any other representative acting on behalf of
the Recipient or the Calzedonia Group.

For any information request regarding the Code of Conduct, including its interpretation and application,
the contact persons of the Group can be contacted as they are directly in charge of managing the current
business relationship.

For any reporting regarding a suspected or confirmed breach of the Code of Conduct, the Calzedonia
Group can be contacted at:

* e-mail: organismo.vigilanza@calzedonia.it;

* ordinary mail: Organismo di Vigilanza Gruppo Calzedonia c/o Calzedonia Spa, Via Monte Baldo n. 20,
Dossobuono di Villafranca (VR).

The Group undertakes to treat any report received with utmost confidentiality and without any form of
retaliation.

Said general principle does not preclude or limit any obligation to file a report with legal authorities or
other competent authorities because of the above reporting.

5. PRINCIPLES AND RULES OF CONDUCT
5.1. LABOUR AND HUMAN RIGHTS

The Calzedonia Group confirms its commitment to promote and comply with Human Rights, including
the rights of the workers thereby relying on international conventions and standards, like the
International Labour Organisation (ILO).

Recipients must respect and promote human rights, with specific regard to the rights of workers within
the scope of their activities, in particular:

e Against forced or compulsory labour: Any forced or compulsory labour is prohibited, including
pledging labour as repayment of a loan, slavery or human trafficking, as well as psychological or physical
coercion acts.

Employees must have their personal identification documents or have direct control of them, they must
have freedom of movement and must have the right to terminate their employment, as long as they
comply with the prior notice term envisaged by law, without fear of retaliation or punishment.

e Against child labour: Recipients must comply with children’s rights and refuse child labour in
compliance with the minimum age for employment set out by the national laws of each country.
Recipients must act in compliance with the rules set out by the International Labour Organisation and
by the International Convention on the Rights of the Child. If local laws allow employment of young
workers, Suppliers must ensure said young workers have the minimum age required by law and guarantee
the respective lawful treatment until the age of 18.

This includes measures that prevent danger situations and night work that could compromise their health,
safety and their moral integrity.

e Against discrimination and promoting diversity: Recipients must respect the diversity of their
employees by offering equal job opportunities and a chance for professional advancement while refusing
any sort of discrimination. Employees of the Recipients should not be exposed to discrimination based
on race, origin, ethnic group, disability, disease, religion, marital status, sexual orientation, political
opinion, age, nationality, gender or based on any other reason. Moreover, Recipients shall refrain from
engaging in any discriminatory practices in relation to recruitment, salaries, training opportunities,
advancement, termination of job contracts or retitement. The Recipients shall implement policies aimed
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at eliminating inequality and guaranteeing equal opportunities and remuneration between genders with
the same roles and seniority level.

¢ Elimination of violence and harassment:

Protecting the dignity, physical and moral integrity in the workplace is an inviolable human right and the
Recipients -in accordance with the ILO Convention no. 190- undertake to guarantee a workplace free
from any form of harassment, intimidation, discrimination, distortion, persecution, violence, abuse or
exploitation or any other sexual assault.

The Recipients must treat workers with respect and dignity while prohibiting any form of physical, sexual,
psychological or verbal abuse.

Moreover, the Recipients must have appropriate policies on abuse and harassment, as well as proper
procedures for workers to report any incidents.

* Right to freedom of speech, information and expression: Recipients undertake to comply and
promote the right to freedom of opinion within their own work environment, including the right to
information and expression thereby respecting the various opinions and promoting bilateral
communication in own business dealings.

* Respect for freedom of association and collective bargaining: Recipients must guarantee own
employees without any distinction whatsoever, the right to freedom of association and right to join a
trade union. There will be no retaliation if said rights are exercised and no compensation or payment of
any sort will be offered to employees to prevent the exercise of said rights.

¢ Proper, equal and favourable working conditions: Recipients must treat all of their employees with
respect and in a proper and fair manner, paying their wages in compliance with applicable laws, including
laws on minimum wage, overtime work and benefits. Recipients shall not make any withholdings or
deductions on wages for disciplinary reasons or for any other reasons, except for those required by
applicable regulations. Likewise, they shall provide all workers written and clear information about their
salaries at the time of recruitment while ensuring employees access to information regarding their own
job contracts. Moreover, Recipients shall guarantee payment on time of wages and any other allowance
or benefit, in full compliance with all applicable laws and in particular ensure that payments are made to
workers in the most appropriate manner.

Recipients must also comply with the forms of employment set out by applicable law, avoiding relying
on any illegal method, including employment of workers without a valid permanent stay permit and
ensuring that own employees and collaborators have social security, welfare and insurance pursuant to
law and applicable regulations, as well as the adopted collective agreements.

Special emphasis must be given to policies on social inclusion in compliance with all maternity and
paternity rights while promoting policies in general to support families.

Moreover, Recipients must guarantee own employees a working environment free from any harassment,
intimidation, abuse or violence, including psychological or verbal violence, in addition to any conduct
that may create an intimidating, offensive or hostile work environment.

Lastly, Recipients must guarantee equal treatment in the selection of any subcontractors, as well as in the
relationship with subcontractors which should never be overbearing.

* Work hours: Recipients must comply with national and international laws on labour and applicable
collective agreements in relation to work hours. Moreover, Recipients must guarantee employees local
public holidays set out by law, as well as annual paid holidays and, where applicable, parental and sick
leave and any other leave to the extent permitted by law and by the applicable collective agreements. By
no means shall the maximum number of weekly work hours allowed by law and applicable regulations
be exceeded for any reason whatsoever and overtime work must be voluntary, not requested on a regular

4



basis and paid pursuant to applicable standards. The maximum number of standard and overtime work
hours in a week must be observed, as well as the right to take breaks in accordance with the provisions
set out by local laws and the applicable collective labour agreement.

* Whistleblowing: The Recipients shall promote the prevention and verification of any illicit conduct
or in any case conduct contrary to this Code of Conduct while encouraging own employees and third
parties to promptly report any event that they become aware with respect to own dealings with the
Calzedonia Group.

Anyone who has an interest with the Calzedonia Group and that detects or otherwise becomes aware of
any illicit conduct or discrepancies in the working activities must report the facts, events and encountered
circumstances without delay.

The Calzedonia Group and the Recipients must guarantee utmost discretion on the general details of the
reporting party and take the necessary measures to deal with the reporting procedure to protect the
confidentiality of the reporting party.

It is strictly forbidden to allow any retaliation or discriminatory actions, directly or indirectly taken
towards the reporting party for reporting the misconduct, directly or indirectly. Likewise, there are
sanctions in place against those who violate the rights of the reporting party, as well as against those who
act with wilful misconduct or gross negligence to make ungrounded claims.

Retaliatory or discriminatory dismissal of the reporting party must be voided. Furthermore, a change in
duties, as well as any other retaliation or discriminatory action taken against the reporting party shall be
voided.

5.2. WORKPLACE HEALTH AND SAFETY

Recipients must comply with applicable regulations on workplace health and safety while guaranteeing
own employees and collaborators a safe, hygienic and healthy work environment considering the sector
in which they operate and the risks associated with the activities and tasks they perform.

Recipients must take the due precautions to prevent accidents and harms to the health of their workers
by minimising as much as possible work related risks and by guaranteeing by way of example but not
limited to, the use of prevention and emergency response instruments, safety equipment of the buildings
and fire prevention systems, first aid equipment, personal protection equipment, safety of equipment and
electrical systems, preventing sound pollution and guaranteeing proper lighting, aeration, hygiene, access
to drinking water and a clean work environment, particularly toilet facilities.

Recipients shall frequently offer their employees training courses on workplace health and safety and
shall appoint a workplace health and safety manager within the management team with appropriate
decisional powers.

If the Recipient provides staff housing units, said areas must conform to provisions of local laws on
health and safety. Workers must be able to have their own bed and a proper housing space. Cafeterias,
if applicable, must be clean and comfortable and staff working there must comply with all the hygienic
requirements.

5.3. ETHICS AND CONFORMITY

The Calzedonia Group promotes and respects principles of integrity, loyalty and correctness in its
business dealings.

Recipients must comply with said principles and act with utmost transparency in compliance with
provisions of applicable laws where they operate, as well as comply with the obligations assumed with
the Calzedonia Group by virtue of this Code of Conduct.

¢ Fight against corruption: The Calzedonia Group is strongly committed in the fight against any form
of active or passive corruption both in the public and private sector.

Recipients must abstain from making any direct or indirect offer or promise of money or any other gain,
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including gifts or benefits that exceed common courtesy practices and that may be interpreted as aimed
to gain an undue influence or obtain favours or undue advantages.

The Calzedonia Group encourages the Recipients to implement initiatives aimed at regulating any
exchange of gifts, free items or entertainment, as well as implementing models and proper procedures to
mitigate risk of corruption within their own organisation.

* Conflict of interests: Recipients must avoid any conflict of interest situation, actual or potential and
undertake to report any circumstance that creates favouritism, collusive practices or decisions that result
in unlawful advantages within their collaboration with the Calzedonia Group.

e Anti-money laundering: Recipients must avoid engaging or maintaining any commercial or financial
dealings whenever there is a reasonable doubt that the other parties may put into effect a conduct
constituting money laundering.

The Calzedonia Group encourages the Recipients to adopt measures to regulate the management of
financial flows thereby prohibiting any activity that may be suspicious as to the origin of received money
according to normal professional diligence.

e Confidentiality: Recipients must adopt all the necessary measures to ensure and safeguard the
confidentiality of the information provided by the Calzedonia Group and not use said information
beyond the scope of the assigned duties.

¢ Intellectual property and fair competition: Recipients must act in full compliance with industrial and
intellectual property rights of the Calzedonia Group, as well as in compliance with provisions of law,
regulations and conventions set out to protect said rights.

The distinctive marks of the Calzedonia Group, as well as all information, projects, samples, drawings
and work techniques that are provided to the Recipients, constitute the know-how and industrial secrets
owned exclusively by the Calzedonia Group and for this reason, Recipients are called to:

a) use them exclusively to manufacture the products;
b) do not disclose them to third parties who are not part of the product processing;

c) adopt all the necessary measures to maintain their secrecy and prevent own employees or
collaborators from disclosing the information in any way thereby assuming all responsibility to that
end;

d)  cease immediately from using the information at the end of the assighment or when the
assignment is terminated for whatever reason.

Recipients are likewise bound to refrain from undertaking any unfair business practices in breach of
applicable laws on fair competition and antitrust.

e Subcontractors: Recipients must receive prior approval from the Calzedonia Group to subcontract
any part of the work or services to be provided. The approval by the Calzedonia Group is subject to the
acceptance of this Code of Conduct on the part of subcontractors.

¢ Public statements: Recipients must take extreme care in giving public statements, especially online or
in social networks. They must refrain from making statements that are in contrast with the values and
principles set out in this Code of Conduct and may not mention the Calzedonia Group or use its name
or logo without express approval from the latter.

e Trade restrictions and international sanctions: Recipients undertake to comply with trade
restrictions and international sanction standards, as well as laws and regulations on export control.
Recipients represent and warrant that any of their subcontractors are not included in any sanction list, by
way of example, the “Specially Designated Nationals and Blocked Persons List” or the “Foreign
Sanctions Evaders List”.

¢ Privacy: Recipients must act in full compliance with laws and applicable regulations on personal data
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protection.
5.4. ENVIRONMENTAL PROTECTION

The Calzedonia Group is committed to protecting the environment along the entire production chain
and expects for the Recipients to commit themselves to trying to reduce environmental impact to a
minimum as far as their products and production processes and respect ecosystems and biodiversity.
Recipients must observe applicable environmental laws that include the following: attainment and
maintenance of environmental authorisations and approvals to carry out operations legally; management
and disposal of harmful materials; emissions of contaminating agents that impact air, water and the
ground; production of natural resources and the fauna; ban or restriction in using specific substances;
recycle of materials and respect of environmental rights.

The Calzedonia Group encourages the Recipients to collaborate in calculating the environmental impact
of the entire production chain in order to minimise the negative effects and further cut down the
environmental impact of the products.

The Calzedonia Group expects the Recipients to create production processes that are aimed at reducing
waste of natural resources (with particular emphases on the preservation of water and energy resources)
and that promote recycling and reuse. Therefore, the Calzedonia Group strongly advises a proactive
approach towards innovative solutions and technologies that are aimed at constantly proposing improved
products and services with a lesser environmental impact.

5.5.  DRAINAGE AND WATER MANAGEMENT

Water is a precious natural resource that can be scarce. Recipients must take all the measures aimed at
not only cutting down the use, but also promote a responsible use of water while guaranteeing all workers
access to drinking water in a sufficient and safe manner. The Recipients must aim at servicing and making
the systems efficient while creating opportunities for recycling.

Waste water generated from the production process (dyeing, washing, finishes) must be treated before
draining, in such a manner as to prevent environmental damages.

Recipients must have a system to monitor waste water in compliance with local laws.

If a waste water treatment system is available, rainwater should flow only in a phase that does not interfere
with the treatment process. Furthermore, operators must learn about the processes, equipment and tests
required for a proper operation of the in-situ treatment system.

5.6. SAFETY AND QUALITY OF PRODUCTS AND SERVICES

Recipients must observe all applicable safety regulations in relation to the products and services provided
and any safety requirement set out contractually.

With particular reference to the supply of raw materials and finished products for the realisation of
products of the Calzedonia Group, Recipients must observe international laws on chemical, physical and
mechanical safety of products and full compliance of the Technical Conformity Specifications of the
Calzedonia Group whenever applicable to the raw materials and products being supplied.

The Calzedonia Group reserves the right to conduct chemical tests on materials and products during the
processing phase and on finished products.

Moreover, Recipients must guarantee the traceability of the products and where required provide
information about the identity of subcontractors, the places of production and processing of materials,
components and products used and hence help the Calzedonia Group evaluate any possible related risks
(social or environmental).

6. AUDITS AND NON-CONFORMITY



In order to guarantee conformity with the provisions of the Code of Conduct, the Calzedonia Group
reserves the right to conduct the following audit activities with respect to the Recipients, either directly
or through a third party:

* request documentation considered necessary;
* conduct audits at the production sites and offices, making the required visits.

Moreover, in order to ensure the full application of the Code of Conduct, monitoring activities may be
necessary, both documental and in situ checks, conducted directly or through a third party with respect
to all Recipients, their subcontractors, external collaborators and other entities that are part of the supply
chain of raw materials, services and finished products for the Group.

Recipients must provide all the necessary information to facilitate the audit activities conducted by the
representatives of the Calzedonia Group who intend to ensure the conformity of this Code of Conduct.

Moreover, Recipients must undertake to improve and correct any encountered deficiency or non-
conformity.

The Calzedonia Group undertakes to treat as strictly confidential all information received in full
compliance with intellectual property rights and commercial rights of the Recipients.

The Calzedonia Group reserves the right to discontinue or end the business relationship with the
Recipients at any time, in addition to claim compensation for damages whenever the following conditions

apply:
* a serious or repeated breach of the Code of Conduct;
¢ a refusal or lack of collaboration in conducting the audit activities;

* non-implementation of an ameliorate plan or breach of the methods and times agreed following an
audit of non-conformity.

7. COMMITMENT AND ACCEPTANCE FORM
By accepting this form, Recipients confirm to:
* have received, examined and understood the provisions of the Code of Conduct;

* undertake to observe the Code of Conduct according to an approach aimed at development and
constant improvement;

e fully indemnify and hold the Calzedonia Group harmless from any claim, sanction or loss caused by
any breach on the part of the Recipient or own subcontractors of the safety requirements set out in this
Code of Conduct, the Technical Conformity Specifications or applicable laws;

* use any necessary means of communication to inform own employees, subcontractors, external
collaborators and other entities that are part of the supply chain of the Calzedonia Group about the
contents of this Code of Conduct and ensure that they also observe the provisions thereof and certify it
through proper documentation that confirms the participation by subcontractors;

e ascertain the audit conditions set out in this document;

e in case of non-conformity undertake to implement the necessary actions to adapt own activities and
procedures;

¢ undertake to report to the Group any suspected or confirmed case of breach of this Code of Conduct
using the contact references provided in this document.
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o [XEAHEAIRHIE 5
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CALZEDONIA TUg 31 Myfdel MR dfedr
SR B, 07 WRaT 2022 F YHTA!

1. =g

Calzedonia THg &1 HUFAT 3R I ARIGRI gRI AT 3R F1= Tl B UM &I UTdfies A5 ga
%Wwaﬂgﬁwﬁmﬁa%aﬁéw%%ﬁmmwmﬁsﬁ?mw
IR B TF |

3O o, 3O AR WfdT & Wae™i & SFUR, Calzedonia THE 7 3Yfiadl TER Afedl (39
g, "3EIR Ifegd™) &) 3oAH o1 [Hufg fomn g o 3 R & fygia ok fHaw wfa €
Calzedonia Tg 3R ITF Gl & ol FRITRT Taieh &1 AFfaR= 3R Tdhd 7

T9-999 R e 3R f3urht geamdl, Sgaki4 uuTsh iR GauRe! gRT fAU ¢ $99¢ & SIUR R
39 TER dfegd & THien Bt o g

g qxdTdl 28 RIdWR 2020 BT Calzedonia Holding S.p.A. & MR Hed gRT sHITGd STER dfgar
BT Ul TWHRUT § 3R ¥ Calzedonia THg &1 G+t dufal gRT /a1 ST A1fe U

Calzedonia THg & WY HRITRT R L& D 3R IY ST 3@ & oY 3R HfedT 1 3rgarer
BT T S Tl 5

2. UTWhdl 3R 3AE BT SRIRT

Calzedonia Group & Tl 3R TRUN & o} oI 1 &A1 YUl FRITR 4T/l TR AN 81dT & 1 3U-

SHER & TganT R 1R g ard 31t BT 3T IU-SHER B 3R I T SR Afgdr & =midra

mﬁ?d’)dwlaﬁ\ﬂldaﬁ\mm% &aqmaﬁﬂﬂﬁaﬁwm% S U8 JHZN Sl § b g

3Mgfidhdl FSIGR B afg IUHT DI JU-0HER AR Algdl BT Iedud &l § AT SHDHISIATH

AT YA ST 2|

3T 3 3R Tfedr & Uradal 3 Geft € S SMyfderdt 43 (39 d1g, "UIdhdr a1 fadid U

g sar) # farddt 4ff TR W Calzedonia Group 3R fardt 1) IU-SHeR &1 IHM 1 FaE UM Hd
|

T aislt B AR HfgdT BT UTe B & fo1T Bl ST 5, 1Y & 3UPBI TR HH 3R Calzedonia

Group & H=d AT, Jarsif 3R IR IATG! DI YL Y/ F 30 HHANR, SYfcparst, STe<!

TR SR 3 SAfaaal a1 TRATSH GRT FHBT SFUTC rH18d B b oY HgT o1l 5|

3T YR 31 gfY A & e, UTdhatsll & 39 gwardel (Waagdr iR Widbfd Bid) & T8 7 §

fau TT YRR B TR gAIER HRAT S

3. faffame e

T disl & I S & AN BT R fafawl &1 ure & a1fdu Sgt 3 & HRd 8, ISR b
fore s, A SfIPR, HRfRE Wy 3R JRef, TaiaRuiy iR, YyaR-FRiuw, JRer 3R Iare)
T 0T TR SUTRG BT 3R JaTE A 381 ddb S 6l & | I ©U J ARSI AR fafgat
& 31eTaT, AR Higdr SRIgH Riaidl & SR W Maxasd sexdl o Fyikd Sl & o Fams
aRgH TSl & T & it ufaserete g1 gl & | Tddmdisll & 9ad 3w faserds Righdl &1
UTE AT d1RT, SR b d R ©0 ¥ AR ST SR Hfard Foml &1 Ieeie 7 &1

STAR T 3R IWIad S a1 fafadlt & g cdhwig o [T §, 918 aret I SWRIad S a1
faf oy R Tfiedr & SWR A8 | 39 HIHe |, Uil &I Calzedonia Group @1 fafdad gfad &1
IR A 3 AT AR 3 91 BT Hedichd R o b 39 IR Afgar # FRuia 7wl & Srure 9
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THET fobu fomT et Taelt B 2 g fpa sy

4. frqifén

Uil 1 BT, STER Afgdl a7 Calzedonia TE & ITY fardt o0 TN & el off Scwieq &
SR # 1 fpaft 38 & RUE o wifey, =8 3 wiry & a1 g7 uf® & 1S €1 9w A
Calzedonia Group @1 3R J HIH B dd fhdl HHART, FATHR, HIIGR, Toie I1 fht 37 ufaffer
gR1 fory U Iceia <A € |

AR Hfgar & IR H frlt off TFeHRY & SrRIY & e, S¥a! SReAT SiR 3HTde dfed, T & Iudh
Wﬁ#ﬁ%ww%ﬂ%ﬁwﬁaﬁ%ﬁ%ﬁw%ﬁé@ﬁﬁﬁ;}gl

TER Wfgdl & Ieae & ot A a1 gfY gu aMd & ey & faret f Ui & e, calzedonia
Group ¥ TU® BT S Toba &

. 'scﬁf'f organismo.vigilanza@calzedonia.it;

» JMH Sldh: Organismo di Vigilanza Gruppo Calzedonia c/o Calzedonia Spa, Via Monte Baldo n.
20, Dossobuono di Villafranca (VR).

Wé@ﬁw%uﬁ@a%ﬁm%ﬁwﬁ@éwqﬂmﬁ%%m&wﬁw
CER| |

I I Rigid ST RAfET & SR B GGl a1 3 e it & oy Ruié aof
FRA & forg ot off <1 &1 Aean ar Aifta 181 R B

5. Rigid 3R =R & |
5.1 97 3R AT ARPR

Calzedonia Group HTFATRIGRI B! FTal &= 3R IThT UTa B BI 3T Ufdagdr Bt gfP BT |,
FOre sif¥epl & SR ot Tfhret €, S SfeRTgTa FHehial SR Al R FvR €, oI b SiaRigiy s
TS (ILO) |

U arel & faRy T F gt nfafafiat & grar & 4ffe! & fIBRI & ey A AFarfieR! &1 GH
P TMRT 3R Ig d¢ral T IR T:

- STaA a1 fard 41 & fAere: e o 0 oo ar ifard = ufasfia §, o oo ot s
P =0 H 4H BT, SRIdT T 7T debsl, T1Y g1 1Y A-a-e a1 ARG S T i g

FHANGT & UG 30U AfFITd UgIH &S g IGT T I W 39T Jem fAg=0r g1 =T, 3=
3T B BT WdFd T TNMRT 3R I 3T AR Bl TH P BT HYBR BT MY, T Th
o 3 Ufany a1 < & SR & o1 B gRT URepfetd Yd Aifeq @iy 7 Sured &3 B

- 16 41 & REETD: Uddbdisll Bl Sl & USRI BT UTed BT AT SR TS o1 &b AP B!
SR1 AfRa AR & 1T ~g7aH 3mg & S/IUTe H 91d 91 B § STHR BT A1 | Wdabdis Bl
SITRIPTT 47 T3 SR a1ef USRI W RIS Fweid gR1 ReiRa Fgwl & srumed & MR W
HTH AT AR Al RAFIT FHTA JaT 4w & ASHIR BT Sl Id §, O smafdapdisl &) ag gfda
HRAT A1 T FaT HfH! Dl GATH 3 BT HTIRIHT DI T Bl § 3R 18 TH B 31 dh Hairdd
P & AR TAeR DI TR ¢

TOH UY IUN XMAE ¢ off TaR & fRURE iR Id H B HRA A Adhd § Sl 3D W, JREMT 3R
IH! Afd® RIS T THINAT IR Thd & |

- YguTd & fEare o fafaear & ggar 31 urasbdist & fad! off R & NeHd ¥ STHR Hd

BT G & THM TR 3R URaR I P WBT ShR 304 HHARA! Bt fAfIerar &1 = den

TR UTeihal &b HHATRAT &b JIY S, I, S THE, AT, SHR, o, Jarfes fRufa, 9=
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gH1a, IS I, SR, e, ff ar fddt oy SR & SMyR W VeuTd Tel g1 a1fetl 39%b
ST, STl Y Helf, A, WIRIET & SawR, SAM, Tt ey B TG a1 Jai-gha & ey
et ot Vool oHaeR & T 89 @ U TR Ul SR B GHIE B IR THH
@gaﬁ?a&mwa@%ﬁé?aﬂawamﬁmuﬁmaﬂﬂﬁaﬁ%mﬁ%ﬁaﬁ
AR B |

- f&ar 3k Safte &1 SE:

FRiRE B TR, ARIRE 3R Afdw SRESar B & HAT IR-Iedu-1 AFd HYBR & SR Uradavaf
DI SETASN FHSIT T 190 & dad bl off JR & Iafted, umat, Neurd, fawfa, Iaite, &,
gafagrR a1 <o I fheft o/ O gHQ ¥ Had SIIRId &1 TREY & 6T 99 ol 1|

g arst Bt i ot TR & IR, A, T+ a1 HiRG® gideR &I Ufdeieid HRd g AiHm!
& 1Y T R AGTel & 1Y FIGR BT AT

SP 3QTdT, WTddhdisl & IR geddegR SR Idiied W 3fd Hifaat gt =y, ary € farxd off gen
@t R o7 & fore siffrept & forg Sfad ufosang g =nfew)

- e, AT SR sifiaafad @1 wadadr &1 SfUeR: Ted B Wd & B aaaRul & Hid g
A B D WAAdT B HABR BT U HRA 3R S F1aTl G- BT HIH BT a1y, o @ sik
ffieafad &1 f¥eR WA 8, Sad Rfte foaRt &1 9m= 81d1 81 3R WU & HRITR] TagR |
fguea Fare & ggrar firetdr g1

o FY T4 3R AfeE Higarsil @1 Wdaalr &1 G- gradbdie @ 9 el siR & e
FHHARG! DI TG T DT Wd1 AR <8 o T A g &1 HABR <1 Ty | afe Iad SfIBRI
B YA a1 orar € ) dis Uia=ny gl form S &R Sad SHIGRI & FXHd &I s & fog
HHAR! B By GHTGST AT fhdlt UHR BT YA el oham Smam|

-Waﬂﬁaﬁaﬁa,weﬁ?wvﬁﬁ:ﬁm mmamfﬁﬁﬁmﬁﬁl’@%wuw
& Ty GﬁTBﬁH 3R frger aiap > Y IER HAT TMGY, FIqH JaH, IfaReTEH PTH 3R ATHl TR BT
JHd AR B! BT AT B Y 3 d qu T YA ] EIR maﬂﬁuﬁﬁ@w
7 fedt o= SR @f dd TR IS AP el e a1 ODCICII =|%°r orwn S g, 9 9
FHHART! BT Yl & THT I% dad & aR H IR iR WY THSR T B4, Ty g HHanal &l
IH! Nt & el & IR T THGR] db Ugd YA 3| 395 e, et Tl AN BT
% ol SrguTaH H Tergst SR farddt off o/ 4 1 arH T HT WR YT i TRET 3 R faRy w U @
T GATT S S it &) Ted Iugad axid & YITaH o ST g |
T disll ® AR ST gRT FUiRG ISHIR & =41 &1 off Ui 1 a1e, st ot sy i W
RIT B T T ARy, O 38 Rt uarg wRitre 3 fom 2ifie! &1 JAsvR it § ik a8 gfRfda
FRAT b 37 HHARAT R TN & U BT & SR ARL AT & F1Y-J1Y 3UHTE Y Agdh
T THT IS YRET, HedTor 3R ST |
URART BT JHYT T34 & o IR &U ¥ ifqdl & gerar ¢d gu it Arga iR fUga sifteri &
AT | AT JHTART ¥ a1 fifaal 0 A=Y SR fam SHm anfg |

3T AT, Ul B 3T HHIARAT B FAAS a1 Aifde & Id foosdt +f Iaftsa, uma,
giasR 1 fe1 ¥ god B1I aIaraRuT &1 MRS ¢t AT a1 THT SHTeRUT fSed S aTal, 3MTehTad a1
Trgarquf ®rf ardreRor e 8 HehdT g

MRER |, Tqasarstt & frdl Ht SU-dhaR & T899 H T JAeR HI TRET &1 AT, 1Y g IU-
PR P Y Tt B it off TEE T B TR

« BT & °e: UTADHANS] Pl BH & °el & Jae 7 97 3R AN THfed JH! R AP 3R SRS
BTl BT U BT ART|
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TP T, UTefehd sfl B 1 gRT FeiRkd wiriig wrdefe gfeat & wy-ar aifie yrrdr are
gfedt ok, STt A &), 99 SIR S & forg gt oIk 1 g1 9 o fe® Wl g1 SrgHd
WWWﬁW@ﬁWﬁWlWﬁW@ SR AR R §RT SR SHfdean
TS PHTH b Gel Bl [bat Hf HRUT Y TR Ta ST AT 3R SNARCTSH HTH Wi AT A1Mg,
fafid SR W SRy T8 fhan ST 91ty $iR AR AFs! & SFER YITdH foean ST a1t Uk
Wﬁ%wﬁ@wm%ﬁwwmwm,mnﬁwmaﬁ?
AN AHEeS Y1 THSG gRT FUiRd Urau™i & SR 5 o &1 HfteR i fear s arfgul

- qieTasagT: Wddhd! fhat Wt de RN &Y AHUH 3R T & Fgrdl Sl a1 3T HHATRA!
3R FR u&f Y Calzedonia Group F T 3T FAER F Tay & freft oft oo &) qia R & &
fore viefed #vd gT fordt ff ATt B S SER fed & fauRld aRul &I Sgral 6! ol

Calzedonia THg & T1Y ST g3 HIs +f cafad ot wrd wifafafiat & SR el oft 3rdy sieror
famforat &1 udT T @ o1 UdT IadT 8, 39 fo fordht 3 & qeall, weralt iR e bt 1 uRfRufaay
Pt fuid S+t anfeul

Calzedonia THg 3R Uraamdiaft & Ruifé urdf & ammg faaro &R guger) ot TR & =gy sik
Raifém urdf &t Muioar 3t e & fere Raifé ufosar @ Ruea & e srawas Iurg &A1 =1feul
Y& 1 YT T Y HaER &I RUId B & forw R urdf o= yaer a1 suger =9 9 fonddt off
UfeRNY a1 WEHTTYU! HRATs b START o T3 A1 & | 3T IRE, THEdhR HaaR T FRIUR gral &
o R ATuRaTst SR aral gAd Raifén urdf & fIeR] &1 Ieera w5 aral & e o ufadurars
HRATS P YaYUH Tl

feqifén ot ot ufaierere a1 NeHayel sl @ 3 &R fear S a1l 9% Srdmdn, S |
Seara & 9y Raifé urdf & Raare @1 718 T +f =iy a1 HeHTaqyl SRATs $I IE S el S|

5.2 PRITIT TaTRA 3R &

YT dieff &Y U HHAREl 3R el B! B a1d &7 3R Tl g Sl § Jg shied )
IR PR §U Red, W 3R Yo S FraraRy] &1 MR S §U HRIRIT WA 3R JR&T W ARL
el &1 ure A1 A8

TTatel & uriHT Hf Yaed SR B HH P MR MRS IR 3 Y4BT F Iy g arelt
geaft 3R WA P gH aTd THIH &I A & ol A AU sRa-1 el | S0 JHUH 3R
STUTASTA T UicifehdT SUSRUN, SARC! & Y& JUBRUT 3R T B AU YOrTed, Uit fafdse
IUSHRUT, TG R&T JUHU, IUHRUT 3R fagga yonfert oF JqRem, &af vy & A 3R Ifd
UHTRI SHIRYT, BATGR, Wasdl, U & U 9 Ugd 31R Wd H1 arararul, faRy =0 3 Lrarerd gfanait
B IRCT M § Ao 38t dp it e §

Tl IR-GR 30 HHATRA! B! SRR WA 3R & W W& TTeahd YaH Hl 3R Ifad
fofarere wfdaal & Ty geie W & iar SRR Wy 3R QRET sed Fgad B

IS Ul HHATRT! B AT SHIZTT TGH BT 6, a1 Iad &1 DI WA SR JRET TR R B!
& TEYU & SFFY g1 AT HfHd! & Uy AT fowar iR SfId Sy ®IH g1 a1t At

PHeRAT g dl I WD 3R IRMHSID BIHT IMGT 3R T8T HTH B I HHIATRIT BT ATh-TbTs A
Tafdrd gt SRexdl BT UTe HAT e

5.3 Afa@ar iR srgE=Tar

Calzedonia THE 30H HRIGR! TdeR! H sHMERT, ST 3R Joud1 & Rigidl &1 ge1al <dl g 3R 37!
T R & |

U disl ® Iad Rl &1 Ure BT dfeT 3R gl d HTH &R & a8l AN B & Wau &
AT T 3dd URGRIAT & 1Y HTH HAT ANy, 1Y & 39 MER Ifgdl & YR W Calzedonia
g & 1Y U8l fhu U SRl & UTer H_1 aTeu|
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- YPTEIR & f@% @STS: Calzedonia THE Ardui-es 3R foh g &= & afshg a1 fAfspg yvaR &
fraft 1t U & faeTe ders # Todr @ ufdeg B

T arat o fart Hft Teaer a1 svcies URaTd a1 9% a1 fot 3 Y T aTeT e & sraHT @y, ford
ISR a1 1Y A § S I TR gursit & 3ifde § 3R e saren s uyTa o B
I TeEH T 3fId 1Y U B b IE2T J BI o Fbehl B

Calzedonia THg JUGRI, U a¥qafl a1 TAReH & fovdit ot SaM-UeH &I A afld &= & ary-amy
30 T4 & TS & IR YR & SIRIH Bl HH HRA & T Arsd SR Ifad ufshansit &1 any &
& I Y UG Bl AN B P AT UTeqepei i Bl Wieqried a2 |

- f2dl &1 chva: Uaedielt P aRdfde a1 THIAd fedl & chia B RUfd A ST T1feT 3Nk Ut
ot off uffRufa ot RO B &1 9= 1 an1fee St yarara, farcyerd o fAofat & Sae et g foras
IRUIMREFY Calzedonia THE & WY 3% TgANT ¥ TR-BFT ATH BT g

- TEL-TT ST Tradarstt &1 fare ot arftrfoues a1 faxita aF-¢1 | =Mfd g9 a1 §91¢ X6 4 a9l
MR, o9 U1 Sferd TSE 81 b 3 T U SHTARUI R Al § il Tt AT & dgd Tl Bl

Calzedonia THg UTddisl &I fadiid Uag & Wee & [AFafid #=- & Ui &1 3OAH & g
TITEd Bl § o HHTI URIaR UReH & S8R UG ¢ B Jdi & w0 H diery fondt oft fafafy
&1 ufasiferd foam o o |

« TU=rdT: U disfl dT Calzedonia THE §RTUGH $I T8 SIFGRI 1 UG BT AT B 3R
R Y@ & forg Guft srawaes Iurl & ST 1feY 3R Ay Soadl & R ¥ a6 Sad SHeBRI
BT TN ol BT MU

- difg® wuar v fFwoer ufawaef: grawdtslf @1 Calzedonia T8 & e iR Sifg® duar
SHFYSHRT & TTY-T1Y ot ATABRT 1 & & forg Feiia S, fafaat sik gwgial & graem & Jrd
BT Ut 3uraH H HIH &1 AUl

Calzedonia W g & fafky g, Wy & Wit IFeRY, ufaeAne, 9, i SR &d aa-ie o
T disl & UgH Pt St €, IR 9 ¥ Calzedonia THE & WG dTell da-idt 3R SR
e § 3R 3 SR, Uadrd! § FHel o & fb:

) IdTal & AT & for foRiy U § I9@T SUaNT &1,
) o AR U & ITH Udhe 9 Hx ol IUTG YRGB RUT o1 [ 781 &
g 3! YT §TE X8 & forg quft sawass Iur &1 3R SU= SHHaTal a1 qeaifirl &
foaft ot TR @ TFERY BT G HA F A, 3T IRE 98 AR I it e ad §;
%W$3ﬁﬁmmlﬁ¢lwlﬁﬂﬂlsﬁﬁcHHM@ﬁWWWB’W"TW@W
|
St TRE Tl Mg gfagef 3R Ueice R AR B! o Seae | favat o srferd SRISRT gamai
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TEDARIKCILER ICIN CALZEDONIA GRUBU DAVRANIS KURALLARI
7 Subat 2022 tarihi itibariyla yiiriirliige giren giincellenmis stiriim

1. GIRIS

Calzedonia Grubu, sitketleri ve is yaptgt ortaklari tarafindan, Grubun etik ilkelerine uymalar ve
surdurilebilir bir is iliskisi gelistirmeleri igin kurallarin ve ortak degerlerin benimsenmesine birincil
derecede 6nem vermektedir.

Bu amagcla Calzedonia Grubu, Etik Kurallar’nin hitkiimlerine uygun olarak, Calzedonia Grubu ile
ortaklart arasindaki is iliskilerine yon verebilecek ilke ve davranis kurallarinit iceren bir Tedarikei Davranis
Kurallari (bundan boyle “Davranis Kurallar” olarak anilacaktir) benimsemeye karar vermistir.

Isbu Davranis Kurallari, diizenleyici ve yasal gelismelere, en iyi uygulamalara ve paydaslar tarafindan
saglanan girdilere dayali olarak periyodik bir incelemeye tabidir.

Bu belge, Calzedonia Holding S.p.A.'nin Yonetim Kurulu tarafindan 28 Eylil 2020'de onaylanan
Davrantis Kurallar'nin  ilk  strimidur ve Calzedonia Grubu’nun tim sirketleri tarafindan
benimsenmelidir.

Davranis Kurallarr’na uyulmast Calzedonia Grubu ile bir is iligkisi baglatmak ve stirdirmek i¢in gerekli bir
kosuldur.

2. ALICILAR VE UYGULAMA KAPSAMI

Calzedonia Grubu’nun degerlerini ve davranis kurallarini paylagsmak, is zincirinin tamamint kapsar. Alt
yuklenicilerin isbirliginden destek alan tedarikgiler, alt yiiklenicilerinin isbu Davranis Kurallar’nda
aciklanan prensiplere ve yikumliliiklere uyduklarint garanti etmeli, denetlemeli ve ispatlamalidirlar. Alt
yuklenicilerinin Davranis Kurallar’ni ihmal veya ihlal etmesi durumunda her tedarik¢inin sorumlu olacag:
anlasidmustir.

Bu nedenle, isbu Davranis Kurallar’nin hedef kitlesi, Calzedonia Grubu’na mal veya hizmet saglayan tim
tedarikeiler ve duruma goére, tedarikei zincirindeki herhangi bir seviyedeki alt ytklenicilerdir (bundan béyle
"Alicilar" veya tekil olarak "Alict" seklinde anilacaktir).

Alicilardan Davranis Kurallart’na uymalart ve bunlarin aynt zamanda kendi ¢alisanlari, tedarikgileri; harici
isbirlikgileri ve Calzedonia Grubu’nun hammadde, hizmet ve bitmis trtinlerinin tedarik zincirindeki diger
kisi veya kuruluslarina ulastirilip onlar tarafindan da uyulmasini saglamalart istenmektedir.

Alicilar, kendi katilimlarini onaylamak icin isbu belgenin 7. boliimiinde sunulan katilim formunu (Taahhit
ve Kabul Formu) imzalamalidirlar.

3. DUZENLEYICi CERCEVE

Alicilar faaliyet gosterdikleri ilkenin , ¢alisma, insan haklari, isyeri sagligi ve givenligi, cevresel
sorumluluk, yolsuzlukla miicadele, giivenlik, triin ve hizmet kalitesi ile ilgili yasalar dahil ancak bunlarla
sinirlt olmamak tizere gegerli yasa ve diizenlemelerine uymalidir. Davranis Kurallari, yerel olarak gecerli
yasa ve yonetmeliklere ek olarak, diizenleyici gereksinimler agisindan daha kisitlayict olabilecek uluslararast
ilkelere dayali temel gereksinimleri ortaya koymaktadir. Alicilar, yerel olarak gecerli olan yasalart ve
zorunlu dizenlemeleri ihlal etmemeleri kosuluyla en fazla kisitlayict olan ilkelere uymalidur.

Davranis Kurallari ve yukarida anilan yasa veya yonetmelikler arasinda bir ¢eliski olmast durumunda, yasa
veya yonetmelikler Davranis Kurallar’'ndan tstindir. Bu durumda, Alicilar bu Davranis Kurallari’'nda
belirtilen degerlerin uygunlugundan 6din vermeden sapma durumunu nasil ¢ozebileceklerini birlikte
degerlendirebilmeleri i¢in Calzedonia Grubu’nu usuliine uygun olarak bilgilendirmelidir.

23



4. IHBAR

Alicilar, stiphelenilen veya teyit edilen herhangi bir yasa ihlalini, Davranig Kurallar’na aykiriligt veya
Calzedonia Grubu ile yapilan diger herhangi bir anlasmay: ihlal durumunu vakit kaybetmeden ihbar
etmelidirler. Bu, Alict veya Calzedonia Grubu adina hareket eden herhangi bir ¢alisan, danisman, ortak,
aract veya diger herhangi bir temsilci tarafindan gergeklestirilen ihlalleri kapsar.

Davranms Kurallar’na iligkin, yorumlanmalart ve uygulanmalart dahil herhangi bir bilgi talebinde, mevcut
1s iliskisini yonetmekten dogrudan sorumlu kisiler olan Grubun irtibat kisileriyle iletisime gegilebilir.

Stiphe edilen veya teyit edilmis bir Davranis Kurali ihlaliyle ilgili herhangi bir bildirimde bulunmak igin
Calzedonia Grubu ile su adresten iletisime gegilebilir:

* e-posta: organismo.vigilanza@calzedonia.it;

* posta yoluyla: Otrganismo di Vigilanza Gruppo Calzedonia c¢/o Calzedonia Spa, Via Monte Baldo n. 20,
Dossobuono di Villafranca (VR).

Grup, alinan herhangi bir ihbart en ust diizeyde gizlilik ile ve herhangi bir misillemeye meydan
verilmeyecek sekilde ele almay1 taahhtt eder.

S6z konusu genel ilke, yukaridaki bildirim nedeniyle yasal mercilere veya diger yetkili mercilere bildirimde
bulunma yiikimliligini engellemez veya sinirlamaz.

5. DAVRANIS KURALLARI VE PRENSIPLERI
5.1 ISCI VE INSAN HAKLARI

Calzedonia Grubu, calisanlarin haklar da dahil olmak tizere Insan Haklar’ni tesvik etme ve bu haklara
uyma, dolayistyla Uluslararast Calisma Orgiitii (ILO) gibi uluslararast sézlesme ve standartlara giivenme
konusundaki taahhtudiniin arkasinda durmaktadir.

Alicilar faaliyetleri kapsaminda, asagidaki hususlar basta olmak tzere, ¢alisan haklarina ve insan haklarina
saygl gostermelidir:

e Zorla veya zorunlu c¢alistirmaya karsi durmak: Bir borcun geri 6denmesi, kélelik veya insan
ticaretinin yant sira psikolojik veya fiziksel baskt da dahil olmak tzere her turli zotla veya zorunlu
calistirma yasaktir.

Calisanlarin, kisisel kimlik belgelerine sahip olmalart veya bu belgeler tizerinde dogrudan tasarruf sahibi
olmalari, hareket 6zgiirliigiine sahip olmalari ve yasalarin 6ngordigi 6n ihbar stiresine uyduklart stirece
herhangi bir misillemeye ya da cezaya maruz kalma korkusu olmaksizin isten ayrilabilme haklari olmalidir.

* Cocuk isciligi ile miicadele: Alicilar, cocuk haklarina uymali ve her tlkenin ulusal yasalarinda belirtilen
asgari istthdam yasina uygun olarak cocuk isciligini reddetmelidir. Alicilar, Uluslararast Calisma Orgiitii ve
Uluslararas: Cocuk Haklarina Dair S6zlesme tarafindan belirlenen kurallara uygun hareket etmelidir. Yerel
yasalar gen¢ iscilerin istthdamina izin veriyorsa Tedarikgiler, séz konusu genc¢ iscilerin yasalarin
gerektirdigi asgari yasa sahip oldugundan emin olmali ve 18 yasina kadar ilgili yasal tedbirlere uygun
hareket etmeliditler.

Bu tedbirler onlarin sagliklarini, gtvenliklerini, ahlaki biutinluklerini tehlikeye atabilecek tehlike
durumlarini ve gece ¢alismalarint 6nleyici sartlar icerir.

eAyrimciliga kars: durmak ve gesitliligi tesvik etmek: Alicilar her tiirld ayrimeiligs reddetmeli, esit is
firsatlart ve mesleki ilerleme imkani sunarak calisanlarinin gesitliligine saygr gostermelidir. Alicilarin
calisanlari, 1rk, kbken, etnik grup, engellilik, hastalik, din, medeni durum, cinsel yoénelim, siyasi goris, yas,
uyruk, cinsiyet veya baska herhangi bir nedenle ayrimciliga maruz birakidlmamalidir. Ayrica, Alicilar ise
alim, maaglar, egitim firsatlari, terfi, is s6zlesmelerinin feshi veya emeklilik ile ilgili olarak herhangi bir
ayrimct uygulamadan kaginacaktir. Alicilar, esitsizligi ortadan kaldirmaya ve ayni pozisyona ve kidem
diizeyine sahip cinsiyetler arasinda firsat ve ucret esitligini garanti etmeye yoOnelik politikalar
uygulayacaktir.
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* Siddet ve tacizin ortadan kaldirilmasi:

Isyerinde haysiyetin, fiziksel ve ahlaki biitiinliigiin korunmast ihlal edilemez bir insan hakki olup Alicilar
190 sayilt ILO So6zlesmesi uyarinca her tirld taciz, yildirma, ayrimeilik, ¢arpitma, zulim, siddet, istismar
veya somiiri ya da baskaca bir cinsel saldiridan arinmus bir calisma ortamini garanti etmeyi taahhiit eder.

Alicilar her tirli fiziksel, cinsel, psikolojik veya s6zlu tacizi yasaklamali, ¢alisanlarina saygili ve onurlu bir
sekilde davranmalidir.

Ayrica, Alicilar istismar ve tacize yonelik uygun politikalara, ayni zamanda ¢alisanlarin herhangi bir olay:
bildirmeleri i¢in uygun prosediirlere sahip olmalidir.

* Konusma, bilgi edinme ve ifade 6zgiirliigii hakk:: Alicilar, bilgi edinme ve ifade hakki da dahil
olmak tzere kendi ¢alisma ortamlarinda fikir 6zgurliigti hakkina uymayi, bu haklari desteklemeyi, farkls
goriislere sayg1 gostermeyi ve kendi is iliskilerinde ikili iletisimi tesvik etmeyi taahhtit eder.

¢ Orgiitlenme ve toplu sézlesme hakkina saygi: Alicllar kendi calisanlarina, hicbir ayrim
gozetmeksizin, orglitlenme ve bir sendikaya tye olma hakkint garanti etmelidir. S6z konusu haklarin
kullanilmast durumunda misilleme yapilmayacak ve kullanilmasini engellemek i¢in ¢alisanlara herhangi bir
tazminat veya 6deme teklif edilmeyecektir.

e Uygun, esit ve elverigli calisma kosullari: Alicilar tim ¢alisanlarina saygili, uygun ve adil bir sekilde
davranmali, Gcretlerini asgari Ucret, fazla mesai ve sosyal haklar ile ilgili yasalar da dahil olmak tzere
yurarlikteki yasalara uygun olarak 6demelidir. Alicilar, ytriirlikteki diizenlemelerin gerektirdigi durumlar
disinda, disiplin nedenleriyle veya bagka herhangi bir nedenle c¢alisanlarinin tcretlerinde kesinti
yapmayacaktir. Ayni sekilde, ise alim aninda tim calisanlara maaslart hakkinda yazili ve kesin bilgi vermel,
calisanlarin kendi is s6zlesmeleriyle ilgili bilgilere erisimlerini saglamalidirlar. Ayrica, Alicilar yurtrlukteki
tim yasalara harfiyen uyarak tcretlerin ve diger 6deneklerin veya yardimlarin zamaninda 6édenmesini
garanti edecek ve bilhassa da 6demelerin iscilere en uygun sekilde yapilmasint saglayacaktir.

Alicilar gegerli yasalarca belirlenen istihdam bigimlerine de uymali, gecerli bir daimi oturma izni olmayan
iscilerin calistirilmast da dahil olmak tizere herhangi bir yasa disi yonteme basvurmaktan kaginmali,
calisanlarinin ve isbirlik¢ilerinin yurtrlukteki dizenlemelere ve kabul edilen toplu sézlesmelere uygun
sosyal giivenlik, refah ve sigortaya sahip olmalarini saglamalidir.

Genel anlamda ailelere destek verici politikalar tesvik edilerek, tim annelik ve babalik haklarina uygun
sosyal kapsayicilik politikalarina 6nem verilmelidir.

Ayrica, Alicilar kendi ¢alisanlarina, korkutucu, saldirganca veya diismanca bir ¢alisma ortami yaratabilecek
tutumlardan, psikolojik veya s6zlii siddet dahil olmak tizere herhangi bir taciz, yildirma, suistimal veya
siddetten arinmus bir calisma ortamint garanti etmelidir.

Nihayetinde Alicilar, herhangi bir alt yiiklenici se¢ciminde ve ayrica alt yiiklenicilerle asla agirtya kagmamasi
gereken iliskilerinde esit muameleyi garanti etmelidir.

e Calisma saatleri: Alicilar, calisma saatleriyle ilgili olarak ulusal ve uluslararasi ¢alisma yasalarina ve
gecerli toplu s6zlesmelere uymak zorundaditlar.

Ayrica, Alicilar ¢alisanlara yasalarla belirlenen yerel resmi tatillerin yani sira yillik Geretli tatiller ve varsa
ebeveyn ve hastalik izni, aynt zamanda yasalarin ve gecerli toplu s6zlesmelerin izin verdigi 6l¢iide diger
izinler icin hak tanimalidirlar. Her ne sebeple olursa olsun, kanun ve ilgili yonetmeliklerin izin verdigi
azami haftalik calisma saati sayist hicbir sekilde astlmamali, fazla mesai gontllilik esasina dayalt olmali
ve sistematik olarak talep edilmemelidir. Yurtrltkteki standartlara gére 6deme yapilmalidir. Haftalik
azami ¢alisma saati sayisi ve fazla mesai saatlerinin yant sira yerel yasalar ve gegerli toplu is sozlesmesi ile
belirlenen htikiimler uyarinca mola hakki gézetilmelidir.
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¢ Thbar sistemi: Alicilar kendi calisanlarini ve ticiincii taraflari, Calzedonia Grubu ile kendi aralarindaki
islemlerde karsilagtiklart herhangi bir olumsuz durumu derhal bildirmeye tesvik etmeli, herhangi bir yasa
dist davranisin veya isbu Davranis Kurallar’na aykirt bir davranisin 6niine gegmelidir.

Calzedonia Grubu ile bir menfaat ¢atismasi, ¢alisma faaliyetlerinde herhangi bir yasa dist davranis veya
tutarsizlik tespit eden ya da boyle bir durumdan kuskulananlar, karsidastiklart durumu  vakit
kaybetmeksizin ihbar etmelidirler.

Calzedonia Grubu ve Alicilar, ihbar eden tarafin genel bilgileri konusunda azami ketumiyeti garanti etmeli
ve ihbar eden tarafin gizliligini korumak i¢in ihbar prosediiriiyle ilgili gerekli 6nlemleri almalidir.

Ihlalin ihbar edilmesi neticesinde, ihbarda bulunan kisiye dogrudan veya dolayli olarak herhangi bir sekilde
misilleme veya ayrimcilik yapilmast kesinlikle yasaktir. Ayni sekilde, ihbar eden tarafin haklarini ihlal
edenlerin yani sira astlsiz iddialarda bulunmak igin kasitlt suistimal veya agir thmal ile hareket edenlere
karst da yaptirimlar bulunmaktadir.

Ihbarda bulunan kisi misillemeye veya isten cikarmaya maruz kalmamalidir. Ayrica ihbarda bulunanin
gorev degisikligi vb. herhangi bir misilleme veya ayrimct tutumdan kaginilacaktir.

5.2 ISYERINDE SAGLIK VE GUVENLIK

Alicilar, faaliyet gosterdikleri sektor ve gerceklestirdikleri faaliyet ve gorevlerle ilgili riskleri gz 6niinde
bulundurarak, kendi ¢alisanlarina ve isbirlikgilerine giivenli, temiz ve sagliklt bir ¢calisma ortami saglamali,
isyeri sagligi ve guvenligi ile ilgili yurtrlikteki diizenlemelere uymalidirlar.

Alicilar isle ilgili riskleri miimkiin oldugunca en aza indirerek ve gerekli tedbirleri alarak (6rnegin 6nleme
ve acil miidahale araclarinin kullanilmasi, binalarin glivenlik ekipmanlari ve yangin 6nleme sistemleri, ilk
yardim ekipmanlari, kisisel koruyucu ekipmanlar, ekipman ve elektrik sistemlerinin giivenligi, ses
kirliliginin Onlenmesi ve uygun aydinlatma, havalandirma, hijyen, i¢me suyuna erisimin saglanmast ve
temiz bir ¢alisma ortami, Ozellikle tuvalet tesisleri) kazalarin 6ntine gegmeli ve calisanlarin sagliging
korumalidir.

Alicilar, ¢alisanlarina sik sik isyeri saglgi ve giivenligi konusunda egitimler verecek ve yonetim ekibi i¢inde
uygun karar verme yetkilerine sahip bir isyeri saglik ve givenlik yoneticisi tayin edecektir.

Alict, personel lojmanlart sagliyorsa séz konusu alanlar saghga ve glivenlige iliskin yerel yasalarin
hitkiimlerine uygun olmalidir. Tscilerin kendi yataklarina ve uygun bir barinma alanina sahip olabilmeleri
gerekir. Kafeteryalar varsa temiz ve konforlu olmali, orada galisan personel tarafindan tiim hijyen
gerekliliklerine uyulmalidur.

5.3 ETIiK VE UYGUNLUK
Calzedonia Grubu, is iliskilerinde butiinlik, sadakat ve dogruluk ilkelerini tesvik eder ve bu ilkelere uyar.

Alicilar s6z konusu ilkelere uymali, faaliyet gosterdikleri yerlerde gegerli yasalarin hitkiimleri gercevesinde
azami seffaflikla hareket etmeli ve ayrica isbu Davranis Kurallart uyarinca Calzedonia Grubu ile tstlenilen
yuktumliltklere sadik kalmalidirlar.

* Yolsuzlukla miicadele: Calzedonia Grubu, hem kamu hem de 6zel sektérde her tirla aktif veya pasif
yolsuzluga karst miicadelede kesinlikle kararlidir.

Alicilar, genel nezaket uygulamalarint agan ve uygunsuz bir etki veya ayricaliklar ya da haksiz avantajlar
elde etmeyi amagladigi seklinde yorumlanabilecek hediyeler veya davetler de dahil olmak tizere, dogrudan
veya dolaylt herhangi bir para teklifi veya vaadi ya da baskaca bir kazang¢ teklifinde bulunmaktan
kacinmalidir.

Calzedonia Grubu, Alicilart her tirld hediye ve davet alisverisini dizenlemeyi amaglayan kurallar
uygulamaya ve ayrica kendi kuruluslar iginde yolsuzluk riskini azaltmaya yonelik modeller ve uygun
prosediitler uygulamaya tesvik eder.

e Cikar ¢atigmasi: Alicilar, mevcut veya olast herhangi bir ¢ikar ¢atismast durumundan kaginmali ve
Calzedonia Grubu ile olan igbirlikleri icinde hukuka aykirt avantajlarla sonuglanan kayirmacilik, gizli
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anlasma vb. herhangi bir durumu ihbar etmeyi taahhiit etmelidir.

e Kara para aklamanin 6nlenmesi: Alicilar, karst tarafin bir davraniginin kara para aklama eylemini
teskil edebilecegi yoniinde makul bir kuskuya kapilirlarsa o ticari veya finansal anlasmaya girmekten ya da
iliskiyi sirdirmekten kaginmalidir.

Calzedonia Grubu, Alicilari, olagan mesleki 6zene gore alinan paranin kaynagina iliskin stipheli olabilecek
herhangi bir faaliyeti yasaklamak suretiyle, finansal akislarin yonetimini dizenleyecek 6nlemler almaya
tesvik eder.

¢ Gizlilik: Alicilar, Calzedonia Grubu tarafindan saglanan bilgilerin gizliligini saglamak ve korumak igin
gerekli tim 6nlemleri almalt ve s6z konusu bilgileri verilen gorevlerin kapsami disinda kullanmamalidir.

¢ Fikri milkiyet ve adil rekabet: Alicilar, Calzedonia Grubu'nun sinai ve fikri milkiyet haklarina ve
ayrica sOz konusu haklart korumak icin belitlenen yasa, yonetmelik ve sézlesme hiikiimlerine harfiyen
uymalidir.

Calzedonia Grubu'nun ayirt edici markalarinin yant sira Alicilara saglanan tim bilgiler, projeler,
numuneler, ¢izim ve ¢alisma teknikleri minhasiran Calzedonia Grubu'na ait olan uygulama tstinligina
ve endustriyel sirlar tegkil etmekte olup bu nedenle Alicilar:

m) bu bilgileri yalnizca tiriinleri Giretmek i¢in kullanmalidirlar;
n) bu bilgileri Girinlerin hazirlanma stirecine dahil olmayan tigiinct taraflarla paylasmamalidirlar;

o)  sirlarint korumak ve kendi ¢alisanlarinin veya isbirlik¢ilerinin bilgileri herhangi bir sekilde ifsa
etmelerini 6nlemek i¢in gerekli tim dnlemleri almalt ve bu amagla tim sorumlulugu tstlenmeliditler;

p)  gOrevin sonunda veya herhangi bir nedenle gbreve son verildiginde bilgileri kullanmay1 derhal
sonlandirmaliditlar.

Alicilar ayrica adil rekabet ve anti-trost ile ilgili yurtrlitkteki yasalari ithlal eden herhangi bir haksiz is
uygulamasindan kaginmakla da yukiimludurler.

e Alt yiikleniciler: Alicilar, saglanacak isin veya hizmetlerin herhangi bir bolimini bir alt yiikleniciye
teslim etmek icin 6nceden Calzedonia Grubu’ndan izin almalidir. Calzedonia Grubu’nun onayi, alt
yuklenicinin isbu Davranig Kurallar’ni kabul etmis olmasini gerektirir.

e Kamuya acik beyanlar: Alicilar, ozellikle ¢evrimici veya sosyal aglarda kamuoyuna agiklamalar
yaparken son derece dikkatli olmalidir. Alicilar, isbu Davranis Kurallar’'nda belirtilen deger ve ilkelere
aykirt beyanlarda bulunmaktan kaginmalidirlar. Ayrica Alicilar, Calzedonia Grubu'nun acik onayi
olmaksizin Calzedonia Grubu'ndan s6z edemez veya onun adint ya da logosunu kullanamazlar.

e Ticaret kisitlamalari ve uluslararasi yaptirimlar: Alicilar, ticaret kisitlamalari ve uluslararast yaptirim
standartlarinin yani sira ihracat kontroliine iliskin yasa ve yonetmeliklere uymayi taahhtt ederler. Alicilar,
alt yiiklenicilerinden hicbirinin herhangi bir kara listede yer almadigini beyan ve garanti ederler. Or.
Yabanci Yaptirimlardan Kaganlar Listesi (Foreign Sanctions Evaders- FSE) veya Ozel Olarak Belirlenmis
Vatandaslar ve Engellenen Kisiler Listesi - “Specially Designated Nationals and Blocked Persons List”.

¢ Ozel hayatin gizliligi: Alicilar, kisisel verilerin korunmasina iliskin yasalara ve gecerli diizenlemelere
harfiyen uymalidir.

5.4 CEVRE KORUMASI

Calzedonia Grubu, tiim tretim zinciri boyunca ¢evre korumasini dikkate alir ve Alicilardan, triinleri ve
tretim sirecleri ile cevre tzerindeki tahribati en aza indirmeyi, ekosistemleri ve biyolojik ¢esitliligi
korumayi taahhiit etmelerini bekler. Alicilar, faaliyetlerini tamamen yasalara uygun bir sekilde yurttmek
igin gevresel izinlerin ve onaylarin alinmasi ve strdurilmesi, zararli maddelerin yonetim ve bertarafi,
havaya, suya ve topraga zarar veren kirletici madde emisyonlari, fauna ve dogal kaynak tretimi, 6zel
maddelerin kullaniminin kisitlanmast veya yasaklanmasi, malzeme geri dontusimi ve cevre haklarina
uyum konulari basta olmak tGzere, yurirlikteki cevre yasalarina uymaliditlar.
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Calzedonia Grubu, olumsuz etkileri en aza indirmek ve trtnlerin cevresel tahribatint daha da azaltmak
amactyla, Alicilart tim dretim zincirinin gevresel tahribatinin hesaplanmasinda isbirligi yapmaya
cagirmaktadir.

Calzedonia Grubu, Alicilardan dogal kaynaklarin israfint azaltmay1 amaglayan (su ve enerji kaynaklarinin
korunmasina bilhassa dikkat ¢ekmek istemektedir), geri donistimi ve yeniden kullanimi tesvik eden
tretim sirecleri olusturmalarint beklemektedir. Bu nedenle Calzedonia Grubu tarafindan, ¢evre tizerinde
daha az tahripkar, stirekli olarak iyilestirilen tiriin ve hizmetler sunmay1 amaglayan yenilikci ¢éztimlere ve
teknolojilere yonelik 6n alict bir yaklasimin benimsenmesi siddetle tavsiye edilmektedir.

5.5 DRENAJ VE SU YONETIMI

Su, kitlik seviyesinde azalabilen degerli bir dogal kaynaktir. Alicilar, yalnizca su kullanimi hacmini
azaltmakla kalmayip ayni zamanda tiim galisanlarin igme suyuna yeterli ve giivenli bir sekilde erisimini
saglamali ve suyun sorumlu kullanimini tesvik etmeyi amaglayan tim tedbirleri almalidir. Alicilar, bir
yandan geri dontisim igin firsatlar yaratirken diger yandan sistemleri daha verimli hale getirmeyi
hedeflemeli, sistemlerin bakimint saglamahdur.

Uretim siirecinden (boyama, yitkama, apre) kaynaklanan atik sular tahliye edilmeden 6nce gevreye zarar
vermeyecek sekilde artilmahdur.

Alicilar, atik suyun izlenmesi icin yasalara uygun bir sisteme sahip olmalidirlar.

Bir attk su aritma sistemi mevcutsa, yagmur suyu aritma sirecine midahale etmeyecek bir seviyede
akmalidir. Ayrica operatorler, yerinde aritma sisteminin dizgiin ¢alismast igin gerekli olan prosesler,
donanim ve testler hakkinda bilgi sahibi olmalidir.

5.6 URUN VE HIiZMETLERIN GUVENLIGI VE KALITESI

Alicilar, saglanan riin ve hizmetlerle ilgili tim gegerli givenlik dizenlemelerine ve s6zlesmede belirtilen
guvenlik gereksinimlerine uymalidur.

Bilhassa Calzedonia Grubu'nun urinlerinin hazirlanmasi icin hammadde ve bitmis Urinlerin tedariki
acisindan, Alicilar Grtinlerin kimyasal, fiziksel ve mekanik gtivenligine iliskin uluslararasi yasalara ve tedarik
edilen hammaddeler ve turtnler icin gecetli oldugunda Calzedonia Grubu'nun Teknik Sartnamesi'ne
harfiyen uymalidirlar.

Calzedonia Grubu, isleme asamasinda ve bitmis tiriinlerde, malzeme ve triinler Gizerinde kimyasal testler
uygulama hakkini sakli tutar.

Ayrica, Alicilar Grtinlerin izlenebilirligini garanti etmeli ve gerektiginde alt yuklenicilerin kimligi, kullanilan
malzemelerin, bilesenlerin ve urinlerin Uretim ve isleme yetleri hakkinda bilgi saglamalt ve dolayisiyla
Calzedonia Grubu’nun olast ilgili riskleri (sosyal veya ¢evresel) degerlendirmesine destek olmalidir.

6 DENETIMLER VE UYGUNSUZLUK

Calzedonia Grubu, Davranis Kurallart hikiimlerine uygunlugu garanti etmek amaciyla, Alicilar icin,
asagidaki denetim faaliyetlerini dogrudan veya bir tictincii taraf araciligiyla yiiriitme hakkini sakls tutar:

* Gerekli goriilen belgeleri talep etmek;
* Uretim sahalarinda ve ofislerde denetimler yapmak, gerekli ziyaretleri gerceklestirmek.

Ayrica, Davranis Kurallar’nin tam olarak uygulanmasint saglamak igin, izleme faaliyetleri gerekli olabilir.
Grup icin hammadde, hizmet ve bitmis triin tedarik zincirinin bir parcast olan tim Alicilar, bunlarin
taseronlari, harici isbirlikgileri ve diger kuruluslarla ilgili olarak dogrudan veya ticlincti bir taraf araciligiyla
hem evrak tzerinden hem de yerinde kontroller uygulanabilir.

Alicilar, Calzedonia Grubu’nun isbu Davranis Kurallar’nin uygunlugunu saglamay1 amaglayan temsilcileri
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tarafindan yuritilen denetim faaliyetlerini kolaylastirmak icin gerekli tim bilgileri saglamalidur.

Ayrica, Alicilar karsilagilan herhangi bir eksikligi veya uygunsuzlugu telafi etmeyi ya da diizeltmeyi taahhtit
etmelidir.

Calzedonia Grubu, Alicilarin fikri mulkiyet haklarina ve ticari haklarina tam saygt ¢ercevesinde, alinan
tum bilgileri kesinlikle gizli tutmay1 taahhit eder.

Calzedonia Group, asagidaki durumlarda tazminat talep etmesinin yant sira, Alicilar ile olan is iliskisini
herhangi bir zamanda sona erdirme veya s6zlesmesini feshetme hakkint sakli tutar:

* Davranis Kurallar’nin ciddi veya tekrarlanan ihlali;
* Denetim faaliyetlerinin yurttilmesine karst koyma veya isbirligi yapmama;

e lyilestirme planinin uygulanmamast veya bir uygunsuzluk denetiminin ardindan kararlastirilan
yontemlere ve strelere uyulmamast.

7 TAAHHUT VE KABUL FORMU
Bu formu kabul eden Alicilar asagidakileri kabul etmis sayilirlar:
* Davranis Kurallar’nin hitkiimlerini almis, incelemis ve anlamislardir;

e Davranus Kurallar’na, gelistirme ve surekli iyilestirmeyi amaglayan bir yaklasim ile uymay: taahhiit
edetler;

* Alicinin veya alicinin alt yiiklenicisinin isbu Davranis Kurallar’'nda, Teknik Uygunluk Sartnameleri’nde
veya gegerli yasalarda belirtilen giivenlik gereksinimlerinin ihlalinden kaynaklanan herhangi bir durumuna
iliskin iddia, yaptirim veya kayip icin Calzedonia Grubu’nu tamamen tazmin eder ve masun tutar;

* Kendi ¢alisanlarinin alt ytklenicilerinin, harici isbirlik¢ilerinin ve Calzedonia Grubu'nun tedarik
zincirinin pargast olan diger kuruluslarin isbu Davranis Kurallar’na uymalarini saglamak ve alt yiiklenici
katilim belgesi ile katilimlarini tescil etmek i¢in gerekli tim iletisim imkanlarint seferber eder;

* Bu belgede belirtilen kontrol kosullarini saglar;

* Uygunsuzluk durumunda, kendi faaliyet ve prosediirlerini istenene uyarlamak icin gerekli adimlart
gerceklestirmeyi taahhiit eder;

e Isbu Davranis Kurallar’nin ihlal edildigine dair bir siipheyi veya teyit edilen herhangi bir vakay1, isbu
belgede saglanan irtibat referanslart araciligtyla Gruba bildirmeyi taahhiit eder.
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