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In order to promote Diversity & Inclusion (D&l), ASICS is developing the environment and the
system supporting our diverse talent to work successfully.

ASICS aims to create an attractive working environment where each of diverse talents can
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perform to the best of his/her potential to create innovation by working autonomously
depending on the business needs or diverse backgrounds and by keeping a well work-life
balance to achieve work results systematically and efficiently.

@ Flextime[OOOOOOO0O
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A work arrangement allows employees to choose the start and end times of their every workday
to work autonomously and systematically in the range of the monthly total working hours
determined by the company.
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@ Sports Leave[J00000
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A part of annual leave to participate in a sports activity, to accompany your family or friends on
their participation in a sports activity, or to support a sports event held by your community or
any organization.
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® Working from home[JJ000
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Work from home is allowed when the application is made in advance and the manager approves
that there are no obstacles to working from home.
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@ Premium FridayQ0J000000000
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Premium Friday is a work arrangement aimed at making leisure time that contributes to a work-
life balance by setting the end time of the workday earlier.
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Leave System

Return to work

System Eligible for Preschool ~ 6th Grade Mursing Care

female
Matemity Leave {} > For 6 weeks before expected birth date and for 8 weeks after childbirth
male female
Child Care Leave F.Il ;} —— Until the day when the child reaches the age of 2 years
male female
Accumulated Paid Leave ﬁ ;} —— Able to accumulate 10 days a year and available for child/unrsing care, or fertility treatment —
male female
Sick Child Care Leave w {} 12 days a year
male female
Gradual Entry Leave ﬁ ;} — Maximum 1 month
] prisisnze Maximum 1year
Nursing Care Leave Fll J‘} in totai
m.?'e faide
Nursing Care Holiday w J'} 12 days a year
Short-time Work Thole fermen.

Untilthe child finishes 6th grade
Arrangement for Child Care ﬂ {}
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